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‘CHINABRITE 


Keeps crockery sparkling white & sterile 
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COLLOIDAL WORKS HIGH PATH MERTON S.W.19 Telephone : -LiBerty 102! (4 lines) 


Associated Companies: Colloidal Detergents of Australia Ltd., Sydney, Australia. Chemical Services (Pty) Ltd, Johannesburg 


And at Copenhagen, Amsterdam, Brussels, Paris, Lille, Lyon and Ober-Winterthur, Switzerland 
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CHINABRITE 


Keeps crockery sparkling white & sterile 


RH 


Your washing-up problems will " Chinabrite is scientifically prepared. 


be quickly and economically solved by It is suitable for machine or hand washing-up, 


the use of Chinabrite. China and cutlery saves time and ensures the goodwill of 


will be sterile. as well as sparkling,’ as customers 


DECIQUAM 223 A taste- =f 
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@ Matter fop the specie 


Although your lighting problems are best known to yourself, the solution of them is a matter for 


the lighting engineer, who alone can overcome the difficulties efliciently and economically, Good 
light increases production, reduces fatigue, risk of accidents and cuts lighting bills; but the desired 
results can only be achieved by correct distribution of illumination and the elimination of waste, 
both matters calling for spe ialised knowledge. 

Let Falks lighting engineers study your needs and make practical recommendations. balks 
Industrial Lighting Service covers every aspect of the question, from the scientific design of reflectors 
to the blue-printing of a layout for an entire works. The range of standard fittings made by Falks 
meets practically every lighting requirement. 


Write or telephone our Technical Department, who will gladly advise 


rig vou without obligation 


% Consult FALKS on Industrial Lighting 


91. Farringdon Road, London, E.C.1. & 


Branches 


Pelephone Number: HOLborn 7654 
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GARROULD'S 


PROTECTIVE CLOTHING SPECIALISTS 
Overalls, Coats & Jackets 
Men and Women 


Hard we aring——Pre Shrunk Materials 

Smart Practical Designs in aw ide range of Stock 
Sizes 

Expertly Cut on generous lines 

\ttention to detail—extra strengthening at 
points of strain 

(Juality and Workmanship Guaranteed 

misfactior 


merel\ 


crimit iting 


i Guarantee 


fetual VWanufacturers 


E. & R. GARROULD Ltd., 150-162 EDGWARE RD., W.2 





Associated Equipment Co. Ltd 


Furniture of Highest Grade A.E.C. LTD. pel ser ee No 


700-seater works canteen at 


Steel costs you no more! | w= Stemed Sos 


; a tee aE Tubular Steel 
Shepherd Tubular Steel Furniture is ee —— wo Agi ace pent 
phate coating treatment er 
phosphate coated for lasting finish urniture sures that each piece stays spick 
and span 
I costs no more to buy the best looking Every piece Is given a : 
tubular steel furniture the best special phosphate coating treatment 
inmaterialsand workmanship. That's before the stove enamel finish is 
why more and more people are applied 
specifying Shepherd Write to Shepherd (Dept. P.M.) for 
Only the highest grade steel tube, an illustrated catalogue. You'll see 
formed on the most up-to-date mach- good-looking, competitively priced 
inery, 1s used in its manufacture furniture that will stand up to any 
And Shepherd furniture stays smart amount of punishment, 


‘H.C. SHEPHERD & COMPANY LIMITED 


HERSHAM STATION WORKS, WALTON-ON-THAMES, SURREY 
Telephone; Walton-on-Thames 2314 





EXPORT ENQUIRIES to London Office 59 St. Martin's Lane, W.C.2 


Telephone: TEMple Bar 5385. Cable Stamstam, London 


MANCHESTER OFFICE: 274 Deansgate, Manch Tel Deansgate 


eS ie a 





‘ ‘ it : 
MODI! 76D MODEL 104 MODEL 128D MODEL 45B MODEL 12 MODEL 97 
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For Cleaning Up 


STERCENE i; soapless and a 


wonderful grease remover. A teaspoon- 
ful in a bucket of water is enough 
for general cleaning, so it is truly 
economical. 


When Domestos and Stergene are made DO “ E SsTOs is a hypochlorite 
¢ ° 


with all the disinfectant properties 
which would be expected of a product 
unnecessary. Domestos and Stergene twenty times stronger than carbolic 
acid. Very small quantities are 
sufficient to ensure scrupulous clean- 
liness—particularly in lavatories 
and toilets. 


available other cleansing materials are 


between them fulfil every cleansing need 
from dish washing in the canteen (and 


how china sparkles when washed with 











Stergene) to swabbing factory floors. 


DOMESTOS and STERGENE 


MAKE LIFE CLEANER 


Full particulars about Domestos and Stergene can be obtained from 


DOMESTOS LIMITED, INDUSTRIAL DIVISION, COLLEGE WORKS, NEWCASTLE UPON TYNE, 6,_ nee 
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A S U G (; E S TI O N to Personnel Manageresses 


- " , Personnel Manageresses will know that the difficult davs 
for furthering lor female workers can constitute an industrial problem 
Comfort is best maintained at these times with either 
Mene or Menex Sanitary Protection, which for over 


the comfort filtv years has been the choice and trust of womanhood 


Reliable, highly absorbent, of downy softness 


and well-being =o" 


qualities necessary for peace of mind and ease of body 


back Mene and Menex possess the 


They have loop ends for snug adjustment. Writ 


of female today for a special quotation for a bulk 


orde! You can have confi 


dence in recommending 


workers 


ROBINSON & SONS LTD 


Chesterfield, Derbyshire 




















But it went bang... 


. and there was Mary, with a smutty overall, a pate 
face and a very nasty finger! **‘A week with a gap 
at the bench’’, thought the supervisor. But up came 
Nurse and dressed the finger at top speed — so easy 
with Prestoband — and now young Mary’s happily 
working away again; finger comfortable, safe from dirt, 
and healing fast. There will be no painful tugging when 
the dressing comes off and no sticky smear left behind. 
For bulk users the Prestoband * Hospital’ Pack saves 
about 40°, on costs. 12-yard rolls, in three widths 
6”) 1” and 2”. From your usual supplier or from the 
Manufacturers, VERNON & CO’ LTD., PRESTON, 
LANCS. Telephone: Preston Priory 83293. 
Samples sent on request. 


Water resistant, dirt-excluding, 


THE ANTISEPTIC SELF-ADHESIVE BANDAGE mildly antiseptic, pinless, knot- 


’ , . less, neat and tidy and no mess- 
XK sticks to use? but nor to the ski! ing about. That's Prestoband! 


—= sentir cineca, — 
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BORAXO contains no harsh 
abrasives, no strong alkali 


or penetrating solvent. 


BORAXO 


The strong pilfer-proof dispenser / 
ensures greatest economy M™ use. C e a ns an 


Whenever hands become really dirty, they need Boraxo. 


It readily tackles ingrained dirt, grease and oil, does not 


harm the skin, and leaves the hands smooth and supple. 


a —4 


* Boraxo a trial in your work Attach this coupon to | 
your letterheading for a free sample and full information | 

Satisfied users of Boraxo include :— ; By | 
W. & T. Avery Ltd Birmingham Aluminium stanniciats 
Casting (1903) Co. Ltd British Timken Ltd | 
J. B. Brooks & Co. Ltd Marsh & Baxter Ltd B 0 R A x Cc 0 N S 0 L I D A T E I L I M ! T E D 
Perry Barr Metal Co. Ltd Reckitt & Colman Dept. P.M. Regis House * King William St. London EC4 + Mincing Lane 7333 | 
Ltd Scribbans-Kemp (Bakeries) Ltd South 
Eastern Gas Board: Telegraph Condenser Co. Ltd | 
Wickman Ltd Bowden (Engineers) Ltd 
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Counting 
the Cost 


Modern costing and accounting 

methods are of no avail 

without full and accurate data. 

The Magneta M.16 Time System 

can provide this—it is much more 

than just another “Clocking-in Device”. 

J Let us tell you about its many 
features, which commend it to modern 


industries large and small. 


‘\ 
¥ THE MAGNETA TIME COMPANY LIMITED 


TRADE MARK 


GOBLIN WORKS, LEATHERHEAD, SURREY - Phone: Ashtead 866 








| os MEN dont seem to understand 


the importance of the welfare side from 
THE WOMAN’S ANGLE 


By the simple depression of a lever THE BARRYWALD SANITARY 
INCINERATOR will automatically and effectively destroy sanitary towels 
surgical dressings, documents, etc solving a vital and major welfare 

problem in FACTORIES, OFFICES, INSTITUTIONS, etc 


THE ONLY INCINERATOR INCORPORATING 
OUR PATENTED SAFETY DEVICES 


 BARRYWALD 


Safety Automatic Incinerator 
Pat. Nos. 555062-621085 and corresponding Foreign Patent 


Awarded the certificate of the Royal 
Insticute of Public Health and Hygiene 


Supplied to:— 
Dunlop Rubber Co. Ltd. National Cash Register Co.Ltd. 
Vickers Armstrong Ltd. Lever Bros. and Unilever Ltd. 


Shellmex & B.P. Ltd. Singer Manufacturing Co. Ltd. ECONOMICAL EFFICIENT 


Ford Motor Co. Ltd Monotype Corporation Ltd. 
Ever-Ready Co. Ltd. Monsanto Chemicals Ltd., etc. FOOLPROOF INDISPENSABLE 
Short Bros. Ltd. 


fodens Ltd. SANIGUARD APPLIANCES “inctéd 
“site 62, LONDON WALL, LONDON, E.C.2. 


LC.l. Led. 
Telephones’ MONARCH 4922 - 4923 DIVISION OF ALLIED METALS LTD. 
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Here’s foot protection for you ! 


Even a bus weighing 7 tons § cwts. (as proved by our recent test) can pass over your foot 
without injuring it if you are wearing a pair of TOTECTORS safety boots or shoes! The 
neatly concealed steel toe caps are guaranteed to withstand a dead weight of 3 tons. In 


workshops and factories everywhere TOTECTORS are preventing foot injuries. 


TOTECTORS Safety Boots and Shoes 

are manufactured to British Standards 

Institute Specification. 

(ne of the 


large variety 
of styles 


Safety and Welfare Officers are invited to 


WEAR A a 
TOTECTORS 


BOOTS MmwawW\ SHOES 
THE PIONEERS OF SAFETV FOOTWEAR 


WILKINS & DENTON LTD. ~- Dept. PM. - 51 & 52 WOBURN PLACE - LONDON, W.C.1 
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All the essential virtues 
of a first-class overall. . 


. made stronger to last longer. Fully-shrunk cloths, strong 
against wash and wear. Double-sewn main seams. Large 
reinforced pockets. Made to British Standard Institution 
specification. ‘‘Terylene’’ acid-proof overalls also available. 
For further details and current prices get in touch with 


the makers. 


































































































VERALLS 
B ive up lo their Name / 






















































































| Manufactured by 


The Wearwell Overall Co. Ltd., 180 Balsall Heath Road, Birmingham 12 CALthorpe 3111-2 








PROOF... 


... that your premises 


PRINTED /*. 


/ 956% 


3 


~ 


\\ 


y 


are SAFE from FIRE and 





By means of key boxes sited at strategic points in 
your building, all of which the watchman must visit 
in turn in order to record the number of the post 
and the time of the visit, LLEWELLIN’S clocks 
provide a printed record of the time and regularity 


of the patrols in your building 


LLEWELLIN’S WATCHMEN’S CLOCKS 
give you better protection because : —- 
Their simpler, more robust mechanism is more posi 
Timing of patrols 
night 


tive, completely tamper-proof 
can be revised without notice, 
Visits to posts can be laid down in any order 


every 





For full details write to: 





LLEWELLIN’S MACHINE CO LTD: 


KING SQUARE: BRISTOL 2 
Telephone 2089 


HP] | 





surGciaRy, a// night, every night 


if your watchmen carry LLEWELLIN’S watchmen’'s 


clocks, you can be SURE they make every patrol 


exactly at the times you order Times can be revised 
from night to night so that patrols occur at irregular, 
professicnai 


unpredictable intervals — defeating the 


LLEWELLIN’S 
Watchmen’s 


Clocks 


y 


par 


Price complete 
with leather 
pouch and sling 


Stations, each 


1716 
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Reduce foot injuries 
mn your factory 


— > 


« > ™ 
Vie # paorectrive 4 
f vFoeorwear | 


a a 


with 


SO.LONGER WEAR 





j 


Hints om Care 


‘ 
t 
¥ 


This NEW safety footwear 
has all these EXTRA features 
Extra protection, Fully armoured with built-in steel toc 
cap and built throughout in accordance with the latest 
B.S.1. Specification. Complete proteetion against static crush 


ng pressures up to three tons. 


Smart appearance. PLUS FIFTY boots and shoes are indis- 
tinguishable from normal footv ar, and available in a 
range of modern styles, all with invisible, built-in reinforcement 


50°., longer wear, and greater comfort. Only specially pre- 
pared leathers are used throughout. Uppers are sewn with 
rot-proof thread; soles stitched with acid and ret-proof Terylene 


Free insurance. (£1,000 in the event of death following 
accidental toe injury sustained by the worker in the 
course of his employment whilst wearing PLUS FIFTY footwear 
or compensation during disablement from following his occupa 
tion as the result of such injury at the rate of £10 per week 


up to a maximum of £60.) 
Immediate delivery Special in-stock 
ensures prompt despatch of all sizes. 


SOLD ONLY THROUGH 


WELFARE DEPARTMENTS 
A complete 


service 


supply 


AND INTERNAL 


range of 
boots and shoes 


combining style 





INDUSTRIAL ORGANISATIONS 


with safety 


Get full details and prices, without delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 


KINGSWOOD BRISTOL 





sLOVER 


1920 
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One 
investment 
| you just 
cannot 


igqnore 


Gilt-edged securities are safe but do not pay high dividends 
Here is a proposition which entails small investment, is defi 
nitely ‘‘gilt-edged’’ and does pay high dividends 


An employee's illness is pro- 
longed if he is worried finan- 
cially and his lost ume means 
lost production lost 
money to YOU, the em- 
ployers. State sick pay is 
below the weekly wage level, 
therefore worry can be aver- 
ted only by extra sick pay 





Accidents occur daily A 
Works Scheme for Sickness 
and Accident benefit costs 
little but pays high returns, 
not only financially to the 
employees, but also to the 
employers in absolving obli- 
gation, in loyalty of workers 
and in speeding their return 
A capital sum on retire- 
ment. Although a Works 
Scheme may be complemen 
tary to a pension scheme, if 
you cannot afford the out- 
lay for pensions then this 
cheque is an inexpensive 
manner in which to repay 
loyalty and length of service 


The small cost is proving well worth while in 94 companies 
large and small, where we operate Works Schemes. Please 
send for brochure 


IDEAL BENEFIT SOCIETY 


PITMASTON: MOSELEY 
BIRMINGHAM 13 


Gen. Secretary: W. H. Griggs, F.€.1.8., F.inst.0. 
1 








Recommended for protection against chemical 


“ " splashes and concentrations of fine dust. For 
FANORAMA 218 workings on metal plating bars, foundries and 
Regd on most operations where perfect eye protection 

is required, 


Rubber Two-Piece Chemical ‘*Panorama” 218 is moulded from the finest 
quality rubber with a special finish. Has a large 


Dust and Multi-Purpose Goggle impact resisting acetate window which is easily 
replaceabie. Can be worn over spectacles, 
and fits every one. Patented system of acetate 
filters prevents dust or acid filtration, allowing 
full flow of air, which eliminates fogging. Replace- 
ment windows also available in Crystal Clear, 
Amber or Green anti-glare. 


NEW REDUCED PRICE 


8/- each, plus postage 
including one spare replacement window. 


IMMEDIATE DELIVERY 





STRATFORD PRODUCTS 
SAFETY SERVICE CO., LTD 


**Panorama House,” 53, Old Kent Road 
London, S.E.! 
Tel: BERmondsey 3349 4192 "Grams: Kustow, London 














The “ SIEBER "’ Abbreviated Hanger 
is the simplest and most efficient 
system of Clothes Storage It is 
made to last a life-time. The cost 
is less than a halfpenny per day 
"ABBREVIATED TYPE for the first year and nothing after- 


HANGER 
wards 














A Hanger — not a hook — will :— 


Ensure airing and drying of wet clothing. 
Reduce costly absenteeism due to colds, etc. 
Increase production 

Prolong life of garments 

Retain their shape. 

Reduce cost of living. 

Provide tidiness in cloakrooms. 

Eliminate musty odours. 

Ensure that personal welfare to Manage- 


NEW EFFICIENT "SIE BER’ SYSTE - ment and Employees alike. 


EE —— 




















For further details please write to-day 


JAMES SIEBER EQUIPMENT COMPANY LIMITED 


30 Africa House, Kingsway, London, W.C.2 — Holborn 4531/5121 
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Hatstand (6 ft.) €6-17-6 


Armchair Oblong Table 
Do vouneed ™ 
. J ° 


ee UL 


Restaurant 


or Canteen Furniture? 


| I} chairs and tablcs are exceptional value for money. The 
} Chair chairs are well made and finished in oak, with leathercloth 
+ £2-16-9 Upholstery in various colours. Tables have oak tops; linoleum or 

plastic tops can be supplied at a higher price 





write for further details of wood or tubular steel furniture. 


JOHN PERRING 


CONTRACTS DEPARTMENT 
1 i] Square Table 


7 Richmond Road, KINGSTON-on-THAMES 
Wy £4-19-6 Phone : KINgston 1718 


INDUSTRIAL FLOOR CLEANING «»> MAINTENANCE 





(THE BITTERRN ) 
Scarifying Machine 


Especially designed for the quick remova! of impacted 
grease and other built-up deposits from factory floors, 
this machine has two brushes revolving in opposite 
directions so that no effort is required to contro! the 
machine even under the heaviest scrubbing conditions 
The rotation of the brushes is reversible, thus doubling 
the life of the brushes and gears 


Please write for full particulars to:— 


Cimex-Fraser Tuson Ltd. 


Head Office and Works. Dept. 4P 
Cray Avenue, Orpington, Kent 


* Manchester Office 
to 9° 
* every tree of © 





Tel.: Orp. 6731 (5 lines) 
211 Oxford Road, Manchester 13 
Tel.: Ardwick 2003 
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FACT-POWER in PERSONNEL MANAGEMENT 








Send for the Man from Remington Rand to analyze your problems of personnel 
management. He knows that a smooth-running personnel department depends on 
fact-power —instant availability of a// facts on a// employees, graphically 
presented for the quickest, easiest reference. He can provide the systems and 
equipment that make for quicker, more confident personnel decisions 























GRAPHDEX shows management the Personnel 
position at a glance—answers graphically all 
questions of staff allocation and grouping 
KARDEX collects all the records of every employee 
in one place for quick reference — provides 
instantly the information on salaries, seniority 
qualifications, health and all other data essential 
in the assessment of personnel 


LINEDEX maintains an alphabetical, easily amended index to all employees’ names 
work-numbers and locations in the neatest, most readable, most compact form —in 
space-saving Desk Units or Rotary Stands 


Write for illustrated leaflet 


KARDEX + GRAPHDEX + LINEDEX 


te 
by Mtand 


COMMONWEALTH HOUSE, 1-19 NEW OXFORD STREET, W.C.1 


a 





AVAMORE 


7 “bond 


DISH WASHING MACHINE 


The Machine without a Fault 


Personnel Managers and those directly concerned with factory meal 
services well know how dirty crockery can cause criticisms which may 
spread to all manner of other discontents. They know that a clean 
and efficient meal service has a marked influence on the general morale 
throughout the factory 

Washing crockery can be done in one of two ways; by the slow and 
costly method of a century ago (eg. by hand) or with a modern 
electrically operated and fool-proof machine. Canteens which have 
installed one of the AVAMORE “TORRENT” models (H.O.20 and 
H.O.35) are in no doubt which method they prefer! 

AVAMORE Catering Equipment enjoys a world-wide % reputation for 
soundness in design and operation and can be supplied through all first 
class dealers. Technical specialists will gladly be sent to advise on 
installation details 

AVAMORE Equipmen beir ised 4 


NEW ZEALAND AUSTRALIA - CHILE - PERU 
SWEDEN - 5S. AFRICA CANADA - BELGIUM 


THE 


000771077 ENGINEERING CO. LTD. 


Lt OoONODON 
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CUT PAINT 
CLEANING COSTS 


REVVT 


Vall Washing Machine 


i!mproves Working Conditions 


Stimulates Hygiene 


Walls and ceilings can be washed cheaply 
and with the minimum of disorganisation 
by means of the REVVI washing machine 


nor 


A saving of at least one half of the 
mal labour costs is effected 


Being silent in operation and not requir 
ing very much floor space, the REVVI 
machine does not distract the attention of 
persons working near it For ease of 
movement, it is fitted with rubber-tyred 
The water and cleaning solutions 
machines of 
needed 


castors 
do not drip on to floors 
desks, so dust sheets are not 
The cylinders of the REVVi machine are 
filled with clear water and a water deter 
gent solution respectively, and both water 
and solution are kept under pressure by a 
few strokes of a manually-operated air 
pump A few minutes’ pumping is suff 
cient to last the day's operations 


YMPLETE £55 


For further details write or phone 


REVI 


i mM | i 
70 Blackstock Road, London, N.4 


Telephone : CANonbury 5246-7 


Personn 
| Welfare 
industri 


Management 
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Equipment 
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«HE HOME . 

BI Te BRITISH 
oF CYCLE 


This is our type ‘A’ cycle stand. There are 
20 types for selection. All steelwork stove- 
enamelled green for durability. 


Illustrated catalogue on request 


ABIX oem INDUSTRIES) LTD 


FACTORY FQUIPMENT SPECIALISTS 
TAYBRIDGE WORKS, TAYBRIDGE ROAD 


BATTERSEA, LONDON, 8.W.11 
Phone: BAT 8686/7 Grams: ABIX, BATT, LONDON 
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Deprectatton 


Maw and the machine . the essential combination in the 
produc tion of wealth. 
Sut the produc tive lifetime of each is limited. Deprec jation provision 
is made year by year in. re spect of every machine out of the 
profits it helps to create. 

What of the man operating it? Unlike 
the machine, he cannot be scrapped at retire- 
ment age. On the contrary, he may expect 
to live another 12 yeams ... but his State 
pension will be only 326d. per week. 

Complete, systematic retirement pro 
vision for alle mployees is quite as necessary 
as provision for depreciation of plant . . . and 
should, in the same way, be made in advance. 

In the past two years alone such pro 
vision, amounting to more than £51,000,000 


(including the supplementation of existing 


i 
pension s« hemes), has been established 
through the Noble Lowndes Pension Service. 


This unparalleled experience is freely at 


your disposal 





Enquiries will be dealt with confidence and without obligation by 


ian fo» f Pe? CL . 
YS Nhe TE SO CWUME 


3§ LOWNDES STREET LONDON, S.W.1 . TELEPHONE SLOANE 3465 (10 LINES) 

} NEWTON PLACE, GLASGOW, © .3 28 CRO rRELT, MANCHESTER, 2 9 TITHEBARN STREET, LIVERPOOL, 2 

12 EASY KOW, BIRMINGHAM, | 7 SOUTH PARADL, CEBDS, I 2! COLLINGWOOD STREET, NEWCASTLE-ON-TYNE, | 
% KILDARE STREET, DUBLIN 
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Dust collector fit- 
ted to small short 
blasting cabinet, 
rotary shot  blas- 
ting tables and 
grindstones 


OW to eliminate 

ha become a constant pre 

occupation of ill resp. nsible 
for works hygiene during the pa 


few years. For dust can be anything 


from an irritation to a lethal dange1 
to the worker, a fire and explosior 
hazard in the factory, and a cause 
lowered producti mn and = incre 
expenditure The sources of du 
are multiplying with the use of mort 
finely ground products plastic 
power tools and increased mechani 
tion of industrial processes 

Dust is solid matter, divided int 
fine particles which, in suspension in 
in undisturbed atmosphere, do not 
follow the laws of gravity A 5 
micron parti le of sand takes about 
eleven minutes to fall through on 
metre, and a I-micron particle 44 
hours rhe finer the particle, the 
longer it stays in suspension and the 
more dangerous it ts 

Nearly every branch of industry 
has dust elimination problems which 
should be carefully considered 
Sometimes dust may be created in a 
form invisible to the naked eye 


[At this year’s National Industrial 
Safety Conierence, Dr. ¢ N Davies 
showed a lantern slide photograph 
of the normally invisible dust cloud 
created by fettling The particles 
had been rendered visible by a light 
divected at an angle The dust cloud 





THE DUST HAZARD 
A Doctor Speaks 


Factories handling compounds 
not previously associated with 
disease ought to be very careful 
about the control of dust.... 
The body tends to be more 
sensitive to poisons breathed 
into the respiratory tract than 
it is to dosage by mouth. 
Dr. C. N. DAVIES, F. Inst. P 
member of the scientific staff, 
Medical Research Council 
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Dust Control 


Let us consider the various methods 


Individual protection is only 
partial solution of the 


breathing circuit is not 
subject to clogging 
i system of pipes has been 


Moistening of the 


Dust in the factory undermines 
health, damages machines, may 
cause fire or explosion, and is 
always uneconomic. Our con 
tributor, an expert on the sub- 
ject, is describing in two articles 
the modern methods of dust 
control and the equipment 
which makes them possible. 
His first article, below, is 
devoted to methods; next month 
he will deal with equipment. 


Modern Methods of 


By R. J. SHERWOOD 


Managing Director, Thermix Industries Ltd. 


on rock faces in mines (by water in 
jection under pressure) and wet mil 


ling in cement worl 


3. Settling by water dispersal. Thi 
method ditlers from the previous one 
in that production of dust is not pre 
vented, but its dispersal in the atmos 
phere is avoided by water spraying 
it the emission points 

The last two methods are currently 
employed in mines and contribute 
significantly towards dust abate 
ment in the atmosphere near working 
faces It is estimated that this im 
provement amounts to 60° per cent 
to 70 per cent expressed in terms of 
numbers of particles These method 
cannot always be employed, however 
because the moistening may affect a 
later treatment and may not uit 
th + roperties of the material 

ior the last few years, some tech 
micians have advocated water itom 
sation in dusty place This ultra 
fine distribution of water is believed 
to etlect the ivglomeration of fine 
dusts and thus prevent their reaching 
the pulmonary alveoli This method 
should be given a few years’ trial to 
test its efficiency, ind = possibly 
applied systematically under medical 
control 

But one major difficulty can 
be foreseen: super-saturation of the 
atmosphere a which could become ve ry 
unhealthy for the operatives 
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Certain other perturbing facts must 
The humidifying 
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when ilica 

ipervision 
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hould be 
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Medical 

factor 
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dust 
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te 
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ha 
perce ntaye 
the 


ing purely with wet material 


disele 
of silicosi 
ulferers among personnel deal 
similar 
noticed iti 


ol 


Lrnony 


occurrence have been 


Germany, where a pre number 


patients have been found 


building-stone workers using cutting 
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conclusion mol 


lake 
more pustitied 


4. Conditioning by vacuum suc- 
tion. When dust production is in 
evitable, it should be collected as 
near to its source as possible and not 
ifter its dispersal in the atmosphere 
of the workshop. To do this, 
of dust production must be 
is closely as possible and 
ipplied to this partly enclosed spac: 
The casing cannot be 
tight, as it must interfere 
the functioning and 
the machine Also, 
be provided for the driving mechan 
for the feeding of material and 
the removal of products. The vacuum 
in the confined by the casing 
should create an air current from the 
extenor to the interior, thus preven 
tiny the escape of dust I he 
of the air will depend on 
thre ol all 
openings Certain 
cutter 
the 


ig 


Ources 
confined 
vacuum 
made alr 
with 
of 
openings must 


hot 
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showing 

modification 
and fan 


Typical grinding wheel 
adjustable tongue 
to limit air return 
effect of wheel 


all 


Dotted 
sent air 
to Tubix 


lines repre- 
extraction 
dust col- 
lector Plain lines 
indicate material 
flow 
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Fig. 2 


NU 


Refractories and quarry- 
ing industry. Typical layout of 
crushing and storage plant, 
giving almost dust-free material 


Fig. 3. Collieries. Methods in 
a wagon tippler showing exhaust 
points 


applications, the aim is to avoid 
of the material or products 
and to prevent dispersal of dust in 
the workshop atmosphe re 

In other cases, it is the 
evacuate all dust produced (e.g., 
shot and sand blast cabinets, shot 
blast tumbling barrels). In this case 
obviously the volume of aspirated 
air is much greater than if simple 
ventilation were required 


Use of Hoods 


The boxing-in of certain dust pro 
ducing equipment is not always 
possible and jn such cases the dust 
be guided 
extraction vents 
This is done in knock-out grates in 
foundries, drying equipment, and 
often with crushing plant 

Here again a limited 
area is desirable, and the 
extraction points should 
to the volume 
work maintenance as 


loss 


aim to 


emission sometimes 


directly 


can 
into the 


ventilated 

hoods YT 
be shaped 
and make 


easy as 


reduce 
and 
possible 
Generally, collection of 
hood requires a_ larger 
than 


alr 


dust by a 
alr volume 
ind suction at 
production are 

possible A 


where a casing 
the of dust 
employed Wherever 


casing should be 


source 


used 


My 
chorce 
article 


with 
his 


Sherwood ll de al 
of dust collectors in 


the 
next 
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How to Make Building 


*““As Safe as Houses” 


Reported by DENYS HAMILTON 


AFETY definitely pays tid tur nd t n with the 

Pp k Trench O.B.1 

managing director of Bovi nis Wa ( n many 
Ltd., when he addressed the National esponsibl pulder km 
Industrial Safety Conference it =P liabilit nce premiums 
Scarborough on May 30 His sub were directly rel to the claims 
ject was accident prevention in the tory f the poli holders, Many 
admitted rms wet vil er £10,000 a 
fatal yeal Im premiuul lie more than 
£30. 000 lL hese were part of 


building industry, and he 
that the industry had about one 
accident for every working day of 
the year In 1951, the year covered Overheads If overheads could be Their job is hazardous—manage 
by the Chief Factory Inspector's reduced oO id the tender price ment must protect them 
latest report, there had been some ind money ! ( accident pre 

12,500 reported accidents, of which ention ld could result’ in every man jack in the industry 
222 were fatal (but a number did iB : tC temporary or 
not get to the ears of the authori eT! ent of killed = men 
ties) The report made very dismal ™} ! ! equence avoiding 
I bad effect on 


Management should give a lead 
to contract manager and 
rare ae through them, to site office per 

Though builders were not care ) produc y an accident 
than offset the 


sonnel There should also be 


: a sate driv i s" 
less and callous cretins, could they ; ufety drive ia employer 


really cross their hearts and say they ™! ( of premiums 
uggested these 4. Safety officers must have the 


the building confidence of their board and 
be fed with specialist information 


associations to individual firme 


were doing all they could about ac 
cident prevention? He did not think 
so. Legislation, in the form of the 
Building (Safety, Health and Wel ' ude must be engendered and advice 
fare Regulations, 1948, was good for by tl egulations were At least one man = (carefully 
the patient if taken on the right regarded “4 the minimum chosen hould be miacte 
doses but unless the Ret ré n ponsible for safety on each 
better was there i cure ul ! 

yer ! 1 | Film ind tall hould be 


i offterhadl imsed labour 

me ores a ee ention special ganised on the larger sit und 
partly in overcoming § the pirit Make safety matters discussed at joint 
~ ian. Amina wae ; seiealilite consultation committer meet 


irising out ot the very ora 

nature of many building contract 

\ change of philosophy was required 
| here must be a recognition t 


Ing 
Propaganda hould reach 
operative by poster wad shy 


ill levels of man’s moral obligation 
and responsibilities toward 
fellow 

Phere was a mistaken belief that There is growing awareness of the need for improved accident 
to neglect safety precaution wi prevention methods in the building industry. At their recent con- 
financially more economical thar ference, members of the Industrial Safety Division of the Royal 
introduce them Part of the blame Society for the Prevention of Accidents heard an employer's plan 
for this attitude could be placed or (endorsed by a trade union leader) for making the industry a safer 
the competitive tendering system one to work in. Among the other papers was one which described 
Sometime to get a contract, it how a steel company had reduced its accident frequency rate from 
necessary to ‘‘cut all frills id 2.90 to 1.62 in ten years of increasing production. 
there was a small and irre 
element of the industry whe 
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bulletins and pamphlets in the 


wage packet 
Apprentices should be — indoe 
trinated with a sense of re 


ponsibility for safety at worl 
and thei 
kept In 
pronete 


Records of accident 
should — be 


accident 


CAUSES 
dividual 
should be 


When 
in, their 
tell the 


studied 
builder 
hould 


circum 


factories called a 
management 
builder — the 
stances in which he 
working and the high 
of safety required 
premises 


would be 
tandard 


on their 


Referring to the help the opera 
tives organisations could Mr 
french said he agreed with certain 
officials of the Amalgamated Society 
of Woodworkers, who had said that 
an unhealthy psychology appeared 
to be growing showing greater in 
terest in obtaining redre than in 
wecident prevention He appealed 
to the unions to reverse this proces 

Ihe unions would play their part, 
said J Catto, M. BLE (National 
Federation of Building Trades Opera 
tives), provided the employers 
played theirs At present neither 
side of the industry was very safety 
He did not think 
union in the industry had a specialist 
department or officer whose prime 
responsibility it was to deal 
accident prevention There 
otheers who dealt with it, but largely 
in a Compensatory sense 


give, 


CONSCIOUS any 


with 
were 


New Safety Group 


Both Mr. Trench, Mr. Catto and 
Lord Llewellin, president of the Royal 
Society for the Prevention of Acci 
dents (who organised the confer 
ence), referred with pleasure to the 
formation this year, in London, of 
the first Accident Prevention Group 
for Building and Engineering Con 
tractors. Lord Llewellin said he was 
certain that if the example of the 
London group were followed through 
out the country, 
reduction in accidents in the industry 
with the personal factor 
in accident) prevention — generally 
R. KE. Tugman (Imperial Chemical 
Industries Ltd.) said 75 per cent of 
the accidents in our factories hap 
pened because people, through ig 
norance, lack of experience or lack 
of incentive, allowed them to happen 
Physical safeguards to ensure that 
the ordinary man could job 
without danger to himself must be 
provided and maintained But 
by education, training and disciplin« 


20 


we should ee i 


Dealing 


do his 


only 


Lord 
tries a 
drier in 


RoSPA president 
electronic hand 
exhibition held in 
conjunction with the conference 
The drier starts up automatically 
when the hands are inserted 


Llewellin, 
new 
the 


could we make serious inroads 
into accident 
He had spent 


puest of 


any 
figures 
time as the 
biggest U.S 
which had a 
the world 
for accident prevention [his record 
was discipline The 
standard of their physical safeguards 
but 
acol 


wome 
the 
combines, 


one of 
industrial 
none inh 


record second to 


founded on 


was not nearly as high as ours, 
they had far fewer disabling 
dent Everyone in the 
tion, from the president downwards, 
took the keenest interest in the 
accident Every iccident 
investigated, and if it 
that the supervisor 
correct 
educate team in safe 
working, then he black mark 
Supervisors in American industry had 
their charge than 
here—it was foreman to 
men in that particular com 
and could therefore take full 
idvantage of the time allowed them 
talk to their 


organisa 


figures 
was 
had 


con 


Was 
thought 

failed to 
ditions of 


dangerous 
his 

gota 

was 


fewer men in 


usual one 
twelve 
tithe 
each week to team on 
safety 

W Geary, F.1.M 
Frodingham Steel Co.), 
story to tell. His company 
reduced accident frequency 
i period of expanding out 
from 2.90 in 1943 to 1.62 in 

How? By appointing a safety 
organisation comprising accl 
dent prevention committee, 


{ Appleby 
had an en 
couraping 
had 
rate in 
put, 


1952 


its 


main 
seventeen 
and an 
with two 


departmental committees 
wcident prevention officer 
By ensuring that the 
management (including 
understood their safety res 
which was explained at 
By 
for 
main 
more 
sub 


issistiant 
whole ol 
foremen 
ponsibility 
two-day residential conferences 
and 
slingers 
men By 
protec tive 


handbooks 

ind 

spending 
clothing, 


devising rules 


cram drivers 
tenance 


money 


sidising the sale of safety footwear, 
and urging people to wear what was 
provided 

By circulating 
minutes to all 
putting 


committee 

and all 
round 
and 


safety 
members 
posters 
frames, 


serious 


Management, 
the works in distinctive 
inserting ‘‘a mixture of 
ind snappy bits’’ in the 
works newspaper By holding a 
safety and better housekeeping week 
every year By dividing the work 
people into groups and giving each 
group a special board on which cur- 
rent records of its accidents appeared 
By designing safer plant and equip 
, a Safety coupling for cas 
By improving comfort 
and ventilation of 
buildings By providing safe access 
to roof lights and windows. And 
by keeping everywhere as tidy as 
possible, with a good system of roads 
and flower beds where feasible, 
because no one dumps rubbish on 
i flower hbed.’’ 
Traffic Plan 

Ihe necessity for good roads was 
also stressed by F. A. Smith ( British 
fhomson-Houston Co. Ltd.), who 
trathy problems in a 
modern works He advocated an 
analysis of the outside and inside 
transport requirements of the works 
so that (a) material to handled 
could be classified and suitable 
vehicles and equipment chosen; and 
(b) a traffic plan could be drawn 
up. Basic requirements of any traffic 
plam were: good roads; efficient load 
ing and unloading methods; maxi 
mum vehicle utilisation; standardisa 
tion of equipment; routine — trafti 
operation where possible ; close con 
trol of traffic not on routine work 
and good maintenance of vehicles 

Bad effects of and 
dusts were fairly well understood and 
a decreasing menace, said Dr. C. N 
Davies (Medical Research Council) 
[he same applied to many ¢ hemicals, 
such as lead and mercury. All the 
same, factories handling compounds 
not previously associated with disease 
ought to be very careful about the 
control of dust. Many hitherto un 
suspected dusts had caused outbreaks 
ranging from minor skin irritation to 
lung and systemic damage, and even 
death The body tended to be 
more sensitive to poisons breathed 
in the respiratory tract than it was 
to dosage by mouth. A new inhala 
tion risk was coming in with the 
atomic age in the shape of radio 
active dusts, which were 
believed to minute 


re ports 


u 
COB 


ment, 
ting 


illumination 


ca&®rs 


spoke on 


be 


coal silica 


some ot 
be harmful in 
concentrations 
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How to Provide for 
Human Depreciation 


In the first two articles in this 
series (published in response to 
requests from readers), F. P. 
Lowther dealt with a typical 
group life and pension scheme 
and with “top hat” schemes. 
Other means of providing pen- 
sion benefits for employees are 
discussed in this concluding 
article. 


by a Pensions Consultant 


conditions and ex} ence ot pension 
nothing 1s 
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HE article in the 
of this Journal 
clearly the advantages to be 
both by employer and em 
ployee from the establishment of a 
pension scheme that there can _ be 
little doubt in the minds of readers 
about the desirability of sys 
tematic retirement provision But 
principles are one thing, their trans 
lation into practice another 
For the sake of simplicity in 
introductory article, Mr Lowther 
confined his illustrations to the 25 
year-old mass-produced group life 
pension which, as_ he 
still 
insur 
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Pensions Schemes 





much more 
tangible 
are 


age and will be 
interested in immediate, 
benefits. Family responsibilittes 
usually in proportion to age 
and salary, and since in these days it 
ia almost impossible for the average 
young to make adequate pro 
vision out of his own for 
his family in the event of his death, 
his appreciation of a scheme will be 
measured by the extent of the lite 
cover it provides 


as 65, 
Inverse 


man 
resources 


aSSUTANCE 


How Much Life Assurance ? 


This naturally depends upon the 
type of 
life and pension 
provide, your carlier 
dent indicated, a sum assured equal 
to about a year’s earnings, or slightly 
more Ihe 1921 Act internal funds 
usually allow for nothing more than 
the return contributions made 
Schemes based endowment as 
surance, on the other hand, provide 
a substantial payment on death equal 
to the capital value of the pension 
and this life cover is world-wide and 
unrestricted, covering war risk: 

Ihe real criterion is, what guaran 
teed income per annum will the 
death benefit produce when invested 
as a capital sum? Only the 
based upon endowment assurance or 
with widow's pension pro 
vision can stand up to this test. A 
benefit restricted to return of con 
tributions, or to a_ year's salary, 
simply provides a small sum which 
may be eked out for a short period, 
and then—-nothing more 


The Cost 
The of providing 
benefits is bound to be considerable 
So is the of making provision 
for depreciation of plant, but both 
re essential to good management 
Unfortunately, the real cost is not 
always apparent to the employer at 
the outset, for various bases 
the initial cost Thi 1s 
achieved by quoting for 
scheme on a 
that the initial 
employee 1 
fact 
the progre 
while the 
mean that 
to pay in 
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the -1921 
result of 
aluations 


funds under 
find as the 
quinquennial 
that assumptions made at the outset 
of the fund falsified by 
events, and they are therefore 
pelled to inject additional capital 
sums apart from their 
tribution to guarantee 
promised 

Perhaps 
somew hat 
vanced that by compelling employes 
to contribute, the the 
pany is thereby halved “Compel 
ling’’ is a strong word, admit 
tedly at the time of installation of 
such a scheme «¢xisting employees 
may decline to join, but thereafter 
membership is generally on condition 
of employment. No one will dispute, 
however, that further 
from a pay packet under 
inflationary conditions, for whatever 
purpose, are bound to create exactly 
the opposite reaction to that antici 
from the introduction of a 
pension scheme 
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deductions, and most employees 
come to look upon the 
something which they 
selves purchased, quite overlooking 
thei employer's contribution 
these and other 
technical considerations, progre ive 
companies are now increasingly 
verting existing contributory scheme 

ind installing supplementary ar 
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and skilled labour 


pension scheme cat 


following important 
hiabil 
( ipital 
which 
for all 


resolves all pension 
setting up a 
contributions to 
full 

taxation 
employer's 
attrac 


$. [he 
tion remains virile and progres 
ive. [he all-important incentive 
posi 
opt Ih 
“tired 
positions ol 


avoided 


atmosphe re of the organisa 


to promotion to executive 
kept freely 
by 


tions is 
Bottlenecks 


employee in 


caused 
res 
ponsibility are 
Ihe orderly retirement of long 

rvice, but produc 
tive effected 
preservation of 
both employer 


ho longer 
employees is 
with complete 
self-respect by 
and employee 
The payroll is 
hidden’’ pensions 


6 The cost of 


These 


relieved ot 


pensioning an em 


Sick 


ployee ends instead of be gins at 
his retirement date 

[he life assurance cover confers 
an immediate, highly-prized 
benefit upon the staff, and 
relieves the Company of obliga 

tion towards dependants — of 
employees who die before retire 

ment 

Harmonious relationship 
between employer and employee 
is immeasurably strengthened 


Where both sides of industry 
are given a direct interest in its 
prosperity, private enterprise is 
proof against attack. 


Benefit Sehemes 


Attract and Keep Labour 


OW can management best pro 
vide for the employee who 
becomes seriously ill or has a 

bad While many firms 
now effort to look after 
the aged ex-employee, care up to 
retirement age of workers who are 
hurt is often left to the State, 
ministrations are by no means 


accident? 


nake every 


sick or 
whose 
ilways adequate, 

There two 
management problem 
treatment 


this 
and 


sides to 


pay 


Are 


(sickness and accident 
Wages are not usually paid 
but 
a week for 
45s for a 
short of the 


1. Pay 
benefit). 
when the 
State IcK 


employee is absent, 
pay of 32s. 6d 
a Ingle person, and 
married falls far 
level Fellow workers May 
whip round”’ for a comrade 
Sometimes the club 
is long as it can, But, 
and colleagues 
ympathetic the sick 
neither group can afford 
him indefinitely 


nan 
wag 
have a 
in need 
step in 
thovgh 
feel 
employee, 
to finance 
Oe 


welfare 

for 
management 
towards 


sickness and 
The se ale 
Frnendly Societies in 
with managements and 
increasingly popular 
applicable equally 
and small firms. 


inswer IS a 
iccident benefit scheme 
opel ted by 
conjunction 
are becoming 
they are 
to large combines 
There is no set works scheme; each 
is formulated to suit individual 
requirements and all administration, 


apart from payment of contributions, 


because 


By a Special Correspondent 


is undertaken by the Friendly 
society 

Benefit during incapacity is from 
10s. to £10 per week, according to 
the contribution paid, and the ratio 
of benefit to contribution is approxi 
mately 16:1, e.g., a member up to 
age thirty, contributing 5s, per lunar 
month would receive £1 per week 
sick pay. This continues for fifty- 
two weeks, after which it is reduced 
per week—still a ratio above 
4:1, and this sum is paid during the 
entire illness, even if it lasts until 
memberships ends at retiring age 
No reduction is made if there 
are twelve clear months between 
illnesses 

In addition to 


to 6s 


sickness and acci 
dent benent, each member is 
credited—because Friendly Societies 
ire non-profit making—with a yearly 
ippropriation (irrespective of the 
umount of sick pay received). This 
is entered in the member's appro 
priation account, earns compound 
interest and usually amounts to a 
sizeable figure when it is paid at 
retirement age 
Estimated Cost 

Men of up to sixty years of 
ind women of up to fifty-five can 
enrol in a Friendly Society, and 
membership can be at the employee's 
option or as the employers decide 
The employer can pay any proportion 
of each member's contribution, the 


age 
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often lon; with Provide Assocnat 
There exist solely to carry on thi 


nployee’s share being 


from his wages and remitted 
| ils the On ‘ i i ri in ‘ unds which mutual insuran 


cly intery to 
An estimate of the cost le for the health Friendly Societ 
would seem to. they re in excel 


gained from the exampl an mA - ; 

employee receiving £1 per week s imply that tl vill have to be tionally B82 PCrcentag { then 
pay If the employers elected t provision of the income f1 subscription ind i 
pay half as is usual it would cos vestme! payment ol Alin 
them an average of 45 i year per 
employee [his figure takes inte 
account the fact that from age thirty 
the contributions increase 4d per 
month per year to offset the greate 
liability to sickne during the later 
ages Otherwise the younger mem 
bers might be paying for the sickness 
of the older.) nen Uhereatt HU operalive OF Group Schemes Economical 

other treatment i recommended, 


ri 
nd perplexity of They ‘ ible to keep thet 
s want to see th idministration flexible so that, by 
tr60C fC doctor) can) mean { ev-gratia grants and other 
reassuring en levice they can deal with the con 
private consulting siderable number of pecial claims 
ent, and without which do not fit neatly into tat 
their turn in i rule 
hospital out-patient depart 


Many firms feel that this small 
cost wh h 1S allow ible for tax pul 
poses as a trading expense, is well 


they want to be f1 to make thei Group scheme ire more econom 

ingement for admission to cal to administer than individual 

. ithout u T ‘ M:. vis ) d conseque ‘ 

worth while It frees them from 63 ; .- s lay fany, rogetration and nsequently, th 

the awkward prot lem of deciding a . 1 Soe ie open benefits can be obtained a Bragaae 
lat ; Ss at ; ¢ esp jurab 

whether and to what extent they ‘ pours : .. wales a pocseny —— . 

Os th Wal oO 


should help employees who are ill ‘the pasvacy 
and in need. and it enables them to gain, it Is recog in attractive amenity by forming a 


offer their workers security The nised in the mee ul profession that scheme of this kind, without any 

treatment iy litions similar to cost to itself. Some firms go further 
those « tl patients home may and contribute at least a proportion 
well accel re of the subscriptions, either for the 


t firm can offer its senior employee 


empl yet is relieved of financial 
worry which, otherwise, can retard 
convalescence and prolong the period 
of absence 

Ideally, sickness ind iccident 
benefit and pensions s heme should 
operate concurrently 


All these m ; are available employee alone or for his dependants 
it a price But as well 

red into under the Rates of subscription vary in 

llness may prove accordance with age and the amount 

4 cael ol tinnue nd ree meet afterwards of benefit required As an example 
dent scheme can embrace iny ; ire some of the reasons why, for a monthly ubscription of 
number of men and women, both wes e number of firms approximately 7 6d. for a singh 
staff and manual workers. Medical le ar ements to sat person, IIs. 6d, for a man and wife 
examinations ate not usually eece t heir st rainst the unfore and 4s to include the children 
| el each individual would secure title t 


sary and membership is generally a ve ge mead fol 
; ‘ ag ‘ renen i OlOW 
optional If a member dies before wom SS 


retirement age, the full appropria 
tion amount is paid to the de 

dents Members who leave the fir 
can transfer to individual member 
ship of the society without lo but 
of course, would then have to pay 
the full contril ution rate M 

societie pay a fixed amount te 


ss vo 
! ranged bi | nursit 


ill 


i 


member whose wife or hu 


2 Hospital treatment. 


ficially, it might seem that t 

lem should have been solved by the 2 — Ihe popularity of this auxiliary 
National Health Serv V ch W y health service offered by Provident 
designed to provide comprehensive Associations 1s shown by the recent 
treatment without charge for every growth in membership. For instance 
citizen But now, fiv yeal Iter ’ te : annual subseription income of 

largest of these organisation 

w over £500,000, which is approxi 


its introduction, there 

feel that the service doe ! 
the quality of attention they woul mately three times the figure of only 
themselve v it two year earlier In the um 
period, approximately 500 group 
Scheme have been arranged with 


wish for 
families 


To say this is not l 
but to realise i nevitable number varying from twelve to 


1,500 member Benefits have been 
improved almost every ye ir, while 


service, 
limitations The pres 
pital beds, for instance 
that, although arrangement I This kind of extra care and atten 
alw VS made to de al pre I } tly ith tion often speeds recovery i im lated 


ibstantial reserve have been 
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PERSONNEL & PRODUCTION PRA 


——TRAINING MOTOR RETAILERS——-——— 


Workers Beat Target 


( NE of the main explanations of the 
high level of productivit im the 
United states is to be found in 
extent to which labour identifi 
with the interests of the firm an 
responds to vigorous competition \ 
, 


good example of what can be achieve 
by the American approach t i British 
project Wil the istounding§ result 
ichieved in building the hawle 
Kefiners 
Built wholly by Britis orkme! 
ho easily beat every productior 
schedule mapped out for them by ar 
\merican firm in accordance with higl 
American standards of productivity 
this result was largely due to the 
personal intrusion of management itself 
into the field of battle. The representa 
tive of the “‘boss’’ was there from the 
first whistle at 8 a.m. until the last 
worker left the site lf there were any 
difheulty or mishap he was there to 
deal with it-——even to free a lorry which 
had skidded into deep mud He knew 
thie men by their Christian name 
He galvanised a team of ordinary 
British workmen into a fever of collec ia um ee ee wherese * — 
tive effort and productivity that the Dut it is still the exception, whereas in Retail Training 
American firm itself admitted would be petitive emulation, this emergence of a ( WING to a shortage of skilled 
hard to beat in the United States. If collective spirit in a team of workers mechanics in the retail motor 
. re ta A Rane: #0 — is the rule The difference ig due in trade the works and service manager 
: st part to the difference in economic con of Blanchflowers (Kettering) Ltd., 
by a polite reproof from management ditions in the two countries, but as the decided to start an apprentice training 
but by a group of angry workmen who Bewley incident showed. it is alao da: scheme, so that the boys could get that 
resented delays in their production 4, different techniques of labour little extra ‘“‘intimate’’ training by 
schedule relations and leadershiy someone sharing their everyday sur- 
This example could no doubt. find roundings and using their own equip- 
counterparts in certain British firms Condensed from The Manager, 4/53.) ment Training is given in easy stages, 
commencing with those operations for 
which an apprentice should be respon 
CRAFTSMEN--AT HOME AND AT WORK sible with a minimum of supervision, 
1.¢ attending to plug points, decar- 
bonising and valve grinding, front end 
geometry checks, wheel balance ing, and 


A group of apprentices at the training school of Blanchflowers’ 
(Kettering) Led., listening to a lecture from their works and service 
manager, D. H. Ferguson 











so on 
The lectures are held weekly after 
king hours. The training is supple 
mentary to the usual workshop and 
technical institute training. The scheme 
is proving so successful that some of 
the older members of the staff, includ- 
ing w non-technical people, are 
» attend 


Food Stations 


N? room for a canteen This was 
4 ilso the problem of Moloney Elec- 
St. Louis, but they solved it 
setting up a ‘‘kitchen-in-a-cormer’’ 

ing four mobile food stations 
tchen was set up in the corner 
irehouse, in a ice measuring 
by 40 ft Here all food was 
d and packed in disposable con 
tainer It was the put into four 

1 * . > > »} ‘ 

A high standard of craftsmanship was evident when employees of Powers- mae trically-heated belt -gervice food 
rucks vhich were stationed at four 


Samas Ltd., exhibited examples of their handicrafts, as well as demonstra- points in the works. This installation 


Kl 


ted the machines they make, for the benefit of visitors to the works serves 1,000 employees daily during a 
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Singte 


and Of 
Vaintenar 


Super Cheque Book 


W'! STINGHOI 
kn 4 vhat 
ith its money I 


vh 


lat « eu 


Sk en 
the « 

ich 
like in 
in tact 

report The first 

r 705,984,968 dollars 
payable to suppliers of 

The next cheque 


WOTKECT 
ordinary 
the cor if 


cheque 


but was 


ind services 
481,482,238 d for wage 
Salar } remaining 


irs 
nin he Ss 
nine cheques 


explaine every cent 


from Ne 


From All Quarters 


N view of a 
trading, | 
departmental store have River 
twe aay pay 
l 


employee i bonus of 
for month 
past financial year 
staff who have 


thus re 


I 
worker during the 
Members of the 
worked a full eal 


month 


every 


will extra 


pay 
Coronation 5s. pieces were presented 
We ston 


one 


to all employees of Wallington 
and Co. Ltd., Frome, to celebra the 
. of Queen Elizabeth I] 


accession 


In spite of a temporary recession in 


trade luring 1952 which « 
personnel of me 
the 


Patents Cé 


reduction in 
100 we 


str 


management 
Ltd 
equipped a new 
and 
supervisor té 


rKew’ 


ngs 


} 1 


built an 
personne] 
woman welfare 


of their pe 


bloc 
rsonnel department 
Advance recordings of hi 
the annual general n 
Berghs and Jurgens Ltd 


Chairman al t 


eeting 


res 


Coronation celebrations 
n Brothet Ltd 
' { Tot 


te 


ertainment 


One week's sailing « 
Island the a il 


Employees of the Hymatic Engineering Co 


nstitut n 


submit a report joint 
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f ul four tl SIX years for 
(Newsletter. ) 


machines 
works production committee 


Ideas & News from House Magazines 


| week free he 


opted cone 


be ven 1 


Better Living 
the pers 
Alternatively, the awar 

' (Opportunity .) 


ire t be 


nes Ltd. t 


spent 
build 
ITN} rove 


‘ in cast 
ees ‘ 


t provide i 
indicraft 


Faithful Family 


bers of the 
ind four sons 


centre 
(,rithtl 


seTved 


kitchen Five met 
up to father 
eal every day Lloyds for a total of 
this ut burner, forty-t 
service Harold—light 
fettling forty vears Ernest 
smith 
Henry 
thirty 


ent, Shop ar 
Steel Casting.) 


ind a 
children 
150 vears 
} 


et rie 


eted 


tt best ind 


hiy . 
(African Star.) 


striker twenty-eight 


Training Managers ands heavy fettling 


irs l W chine 
(The 


light 
three ( 
ind despatch even 


f high calibre 
emy 
have invited 
ployer for 
management Successful Saving 
uniny scheme 


e trainees wice 


the 
hambers 


”’ 6O1 em 
ind (<« 
There are 12¢ 
works; the Nationa 
200 accounts; and 
talled £85.000 
intensive Campaign 
to encourage mall ind = stk 
the maintenance of a organ 
ation people 


™x in 
plovees of 
Ltd. are 
savings clubs un the 
has 1 
savings t« 


every ten ot 
Newton ( 
regular 


t} ‘ \ 
the « rh} iny s Savers 


traiminy will 
wccording t 


juiret t (Circuit.) 


Perfect 


bank 
1952 


Success is ad to an 


>AVINES 
during 
Attenders 
avers 
first 


makes it easy 


attended 
the 
had 
attendance 
for honours 
ittendance 


vith 


class 
which for 


oup who (Thorncliffe News.) 


to Save 
The Big Pay-out 

Last year was in 
Vauxhall 
Employees 


outstanding 
Motors Ssugyvestions 
submitted 2,520 
606 earned 


seven one 
sc heme 
suggestions ot which 
awards amounting te £53,441 < 
great was the flow of suggestions that 
the committer had to the 
number of their meetings to cope with 
the (Vauxhall Mirror.) 


Free Holiday 
ize of £5 will be 
mitting 


awarded 
the best 
Vernons 


double 


work 


GO ROUND 





WATCHING THE WHEELS 


Ltd, Redditch, demonstrated 
their “at home” organised by the 
Each shop arranged its own display 


for about 900 visitors to 


EQUIPMENT 





Spotlight on 


Suggestion 


This stand shows 
the problem = and 
invites employees to 


Schemes : | ene submit solutions 


Readers have been writing to us lately to ask The focal point of the whole 
how to start a suggestions scheme. As a scheme was the suggestion scheme 
supplement to the particular advice we have stand in the canteen. On this was 
given them in personal replies, here are two placed a large placard drawing atten- 
“how we do it” stories of firms who have been tion to one aspect of the firm's busi 
: a Y , ness—packing materials or stationery 
running successful schemes for some years. : . 
for example. Nearby was a selection 
of the materials in question—actual 
Bs 7 Y 4 e vacks or forms in use at the time 

I. Six-Week Suggestions Drive al aati wuen tavteall bb een te 
P suggestions for their improvement 
ATT 1 £4 y Another feature of the stand was 
Sat CO 000 a ear a series of large glass the rmometers, 
each filled with a different coloured 
By VALERIE KINGSTON, Assistant Personnel Manager, Vitamins Ltd liquid, showing the number of a 
, a? a ; cepted suggestions from each team 
N THE SPRING of 1950 Vitamins as a urprise to most people The and indicating which team was 

Ltd. started their first sugges- short note from the chairman, H. (¢ ahead 
tion scheme, Many suggestions H. Graves. announced to everyone Every day at 3.30 during the tea 
had been received from employees that ‘‘on Tuesday April 11, Mr. E break the suggestion scheme commit 
before this, a fact which was partly Conomy will be joining our staff and tee met in the canteen The con 
responsible for the management’s you are asked to co-operate with him tents of the suggestion box were read 
decision to encourage such people by in carrying out his duties through and a brief consultation took 
launching a formal scheme with £250 had been set aside for prizes place on each suggestion Over the 
for time- money- and effort- £25 for the first prize and five prizes intercom. were read the numbers of 
£20. In addition 5s. was paid for those suggestions which had been 
suggestions accepted for further gece pted as warranting further in 


prizes 
saving suggestions of 
Ihe group at this time had ap- any 
proximately 400 employees, 300 of investigation Every employee, in vestigation The 5s. prize money 
them at the headquarters at Ham iddition to trying to win a prize for was collected by the winners daily 
mersmith One Saturday morning himself. worked also for the team to 
every member of the staff received which he had been allocated The : 
at his or her home addr the team sending in the largest number Three Ideas from Each 
following papers: of accepted suggestions would win a : 
(1) a note from the chairman of night out at the theatre We hoped \fter the six weeks’ drive, the 
the company introducing the that this would encourage people to accepted suggestions were carefully 
scheme nd in number of minor sugges- examined by the chairman of the 
i folder describing the con tions which would only save small committee (the personnel manager) 
ditions of entry, prizes to be sums of money but which, in aggre ind the head of the department to 
won and_ the section into gate, would effect i considerable which the suggestion referred If 
which the company was divi- economy possible, suggestions were costed and 
ded for the purpose of the For the next six weeks Mr. |] i list of the most promising was sub 
scheme Conomy made his presence very mitted to the board, who awarded 
one suggestion form on which = much felt Messages from him came the prizes 
to write the first suggestion; over the inter-com., notes from him Ihe first suggestion’s drive was a 
and asking for more suggestions and giv great success and produced an aver 
(4) a letter from a ‘Mr ing examples of the sort of suggestion age of nearly three ideas from each 
Conomy.” he wanted were found in pay member of the staff Those put to 
Great trouble had been taken to packets, mysteriously left on chairs immediate use saved £4,000 per 
keep the coming of the scheme a_ or sent by letter through the internal annum 
secret and the letter in the post came post The scheme has been going on con 
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now 


paid 
put 


isiy ever since, wit! 
been 
for Six 
till paid 


ek drive every year to al e 1 I if 

An a 1] Is a perati worl | 
launch I 
unusual m 

exan pl 

dressed up vered a no 
personally to « at the Han 
mersmith premises, whether dire oth t nthusiasm 
tors factory WOTKE! f t " quickly as 
Many stions are cours eing | 1 for zyestion that 1s 
made the : ould happen 
period S 

(one 


w enthusiasm 
ways made to 
CW ind 
two mibers I he ompany rhe irgu 
any 


There 1 
for i 


yhs 


very one 


Managers O|}T 
sugye 
outside 


ior a ugges 


Important modifi I i le found to be 


made since the scheme 


} 
vpeen 


This Scheme Has Succeeded 


for Eight Years 


By A. S. BROWNE, Chairman, Ronson Products 
Ltd. Suggestions Committee 


howe ver, he 
relating to 
the work for 
such sugges 


being 


UITE a large number of manu 

QO facturers have introduced 
employees into ile 
their and found they ible 
proved to be of immense ilue I M isidered as 

[his is the case with scheme 
at Ronson Products Ltd., 
introduced eight year wo and 
with certain fluctuations, ha 
running quite well to date \ 
mittee of four people ippointed 
by the works production Committ 
to judge the 
received, to 

for the 
suitable and to 
Final ipproval re 
production committee 


suggestions schemes 


factones have 
the 
whi h \W 

Entries Anonymous 


been 


com 


Dox 1 opened 


was 
retained 
sugges I he 
recommenda 1] I ect l ri ometimes 
" thirty in 
twenty 


rfestions 


meeting 


merits of any 


tion make 
tions idoption ol those 
st reward 


ith the 


time 
sugye 
sts W . 
entrant 1 


not 
tion has been 

ce any 

doth Wal 

lhis is arranged 

£10 in ae | Der the ivgestion ftorm 
| ible portion at 
orre 
iticipating 
id then 
bottom 


possible 
Prizes for Trying pr 

Priz 
total « 
tions 


not exceeding 
for the best sugs 


each 


in be won 


received ponding 
the 
suggestion 
to be of 
may excet 1 Be Vi I I reta placing the 
Ketc he or 


non 
nowevet inh 
mitter a 
onsidered 
the first 

( onsol ition 


opinion the I Impex person Pp 
form 
unusual meri eal othe the 
prize main 
prizes of 
products, tickets to a dinne 
et ire 
considerabl 
but 
not 


the ugye 
given generally in ion | varded a priz the number 
trouble ! ( n tl otice board 
the iggestion f pe I I rned = places 
I ned por the form 
written hi 


n the box 


ind 
the 
on 


where 
where 
merit 
matters the 
final 


head Ipervi I ! ipee nace are 


yore to 
itself 
On all 
management 1s 
No department 
chargehand nay he ined ( ( relate to 


1doy 
deci 


ind 


does 


Thcithie 


very 

working 
models of 
products 


foreman or 
granted an 
ment in hi 


wward for an Iprove ! tio! ( t Cw 
own department ha lighter or idditional 


PERSONNEL MANAGEMENT, WELFARE & INDUSTRIAL EQUIPMENT 


ome » methods of 


while 
! 


prod 


for viverti 


ction employed, or even ide 


the COLTDP RATT 


produ 


Some Good Ideas 


bor 
gested that 
to soldering 
could still be 


damage to 


exampue me employee uL 
hields be affixed 
that 


but possible 


certain 
torche o 
een readily 


wor 


the eyes from soldering 


fluxes and heat would be 


Another 
be plac do on 


prevented 


one proposed that a murror 


the corner of a wall 


where ind 
thus 
dents 
this spot 
the 
certain 


four pa we way met, 
nted ind 
which had tended to occur at 
A suggestion wa that 


mixed for a 


preve colli LOS “accel 
mace 
ratio of ingredient 
solder we use be changed 
this resulted ina onsiderablk 
improvement of a particular 
tion, both in time taken and quality 
of workmanship. Others ¢ 
handling trays for 
and sub-assembhes to 
damaye have 
and another 
that 


Af id 


oper i 


mecerned 
part 
prevent 
ful 
waiter 


with plece 


been quite 


succet 
one to reclaim 
contaminated 


reaches an 


had become with 


was also received number 


ot suggestion received 
iverage Of approximately 150 a year 

I he beneti 
cial to employee ind 
employer former it otter 
financial ind fosters an 
interest in individual 
and collectively tne 
idopted help the COMmMpany in it 
endless drive toward 
quality 


scheme as a whole is 
both = the 
lo the 
rewards 
occupation 
ugpestion 


ethorency and 





POINTS ON RUNNING 
SUGGESTION SCHEMES 


@ Pian a good publicity drive 
to launch scheme. 





@ Maintain 
special campaigns. 


enthusiasm by 


Make 
boxes a focal point. 


suggestions stands or 


Deal with entries promptly. 


Make entries anonymous to 
ensure fair decisions. 


Award suggestions which, 
though not adopted, show 
considerable effort has been 
made. 




















Management Through the Supervisor’s Eyes 





Prejudice is the Kknemy of 


Good Relations 


AS this shop steward over 
zealous?"’ I asked in my 
May articl I refer 
ring to the problem posed by 
Dominion reader, manager of an 
advertising display-making firm One 
of his modelmakers, a cripple, is a 
meticulous craftsman, but sometimes 
spends so long in perfecting his job 
that the firm money on the 
order Even when told this, he has 
changed his methods. Yet the 
manager did not want to sack him 
because of his disability 
One day he lost his temper 
offered to resign. The manager was 
This was the way out 
The shop steward got a 
petition signed by nearly all the 
staff asking the modelmaker to 
change his mind Which he did 
What, asked our Dominion reader, 
should he next? Though he 
would have been glad if the model 
had gone, he felt it wise to 
give in to the show of unity Yet 
the shop steward’s action, he felt, 
was a challenge to his authority 
What, I asked readers, would they 
do in the manager's place? 
Of the replies which have 
in, the Editor and I have selected 
two for the guinea prizes. © Both 
letters are from personnel manager 
M. Bryan’ and Alfred Smith, and 
both contain sound advice for the 
Dominion manager. Mr. Bryan say 
As one 
tration of the 


Was 


loses 


not 


and 


relieved 
Sut no 


do 


maker 


come 


re ponsible for the admin 
work of fairl large 
people [can symp 
Minion visitor quote 
Nothing he can 


completely itisfact 


number of ithise 
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output -and to 1 


that thre 


fai 
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everyone else 
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tpparent to 
piven i 
also essential to get it 
others in the that 
worker is holding bacl 
dithecult 


modelmaker has 
chance It is 
understood by 
an uneconomic 
their (making it more 


28 


firt 
firm 


reward 


This month two readers offer 
solutions to a problem which has 
been baffling a third. “Discussion 
Leader,” commenting on _ their 
letters, warns us of the dangers of 
emotional thinking—enemy of 
logic and fair judgment. Thus 
our new series, which is establish- 
ing itself as one of the most 
widely read features in the 
journalism of personnel manage- 
ment, continues to fulfil its purpose 

to provoke discussion about, and 
seek for means of improving, 
human relationships in industry. 


and not just that of 
shareholders 

satisfactory if he 
with the shop 
teward ways of increasing the 
modelmaker’s output and enlist the shop 
teward's hely To do this i¢© must 
forget his annoyance over the petition 
Hle must also introduce a system which 
shows all craftsmen just the 
cripple) the main elements in the cost 
ing of the work on which they are 
engaged. There should informal 


to vive increases) 

the manayer and 
It would be most 
' 

could start discussions 


ibout 


(not 


ilso be 
discussions to make each man _ cost 
consciou 

the 
get he ce opera 
im luding 
ing the 
But if al! 


to decide 


By working on these nes 
manager can he pe to 
other 


vard in 


tion of the worker 
the hop 

delma 
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vhether he 


put 


nterests of 

hi service 

viewed 
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And Mr. Smith 
Thi ob usly 
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ilt with 
the 
exceeded 

Have hi 
My own 


the 


etlectively Lake 


Ha 


done 
be expecter 
ind 
commend ible 


stances 


it with 


propriety and certainly with effective- 
That this is inconvenient to the 
manager is beside the point. Forget 
the shop steward’s action, therefore 
it is not part of the main problem 

Is the cripple’s being a cripple a 
main part of the problem? Has the 
manager a revulsion against cripples? 
Only the manager himself can answer 
this. From the support which the shop 
got for his appeal, it would 
appear that the cripple is not 
his other colleagues 

Assuming, then, that the cripple’s 
uneconomic production is the real 
kernel of the matter, are not these the 
lines of exploration which the manager 
should pursue ’ 

1. Discuss the problem with the shop 
pointing out that while 
he has every sympathy with the 
cripple, with his desire to turn out 
sound craftsmanship, with his 
probable inability to get another 
job, etc., he cannot afford to keep 
him on his present rate of output 
Get the shop steward to under- 
stand what the real objections to 
the cripple are. 

Discuss the problem with the 
cripple, pointing out that while he 
admires his craftsmanship, etc., 
the job just cannot afford such 
care, and he will need to adapt 
his methods to the requirements 
of the work Agree that he can- 
not be expected to change the 
habits of a lifetime overnight, but 
that his progress in adaptation will 
be watched carefully over, say, 
three months If he has not 
adapted himself by then he will 
have to be replaced. 

Hold a small conference with the 
shop steward and the workmates 
of the cripple, explain what has 
been done and why, and ask them 
to join in a team effort to assist 
the cripple in making the neces- 
sary adaptation. Make it clear 
that if the effort fails, the business 
cannot afford to retain the cripple, 
sentiments are involved 


ness 


steward 
certainly 
disliked by 


steward, 


whatever 


WAS IT PREJUDICE ? 


Emotion versus Facts 


S he~. line of action suggested by 
both correspondents is broadly 
milar | that theirs is the 

logical way of attempting to improve 

the situation, and which takes 
account of most of the leading 
questions | out last month 
Unfortunately, however, we are 
always able to carry out logical 
offered to us by others 
our emotions stand in 
the way I wonder whether the 

Dominion visitor is in this position? 

His letter shows that he feels quite 

a lot of hostility both towards the 

modelmaker and the shop steward. 

It is possible that the shop steward 


agree 
one 
set 
not 


advice 
bec ause 
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does not feel too friendly toward 
the manager This hostility may be 
rooted in deeper attitudes of dislil 
“trade 


ind 


for workers, 
shop stewards 
respectively If this is the 
manager may not be abl 
the issue calmly 
We all 


have 


sets of attitude 

been described as a kind 
framework helping t 
the way we speak 
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experiences thos¢ 


possess 
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of mental 
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hold and which therefore reinforce 
them. Since needs and feelings hel; 
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the facts of 
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It may therefore first be 
for the manager (and possibly for his 
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Foremen Difficult ? 


Another problem put to me by a 
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works 
illustrates 
He thought managements were 
reasonable people but he 
found the middle managers, foremen 
and chargehands—‘‘the inbetweens, 
is he called them—more difficult to 
deal with 

To illustrate 
instance in which he had asked 
foreman in charge to have the 
of an outside maintenance shop seen 
to, as it was leaking in several 
“‘T asked him several time 
he said, ‘‘but he put me off with 
vague promises. In the end I got 
fed up and told him I was going to 
bring the matter up at the next 
meeting of the main works com 
mittee The next day we had the 
firm's surveyor and the maintenanc: 
engineer along to inspect the 

I think IT dealt with the foreman 
in the way he understood 
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Members of the course for women supervisors take time off to face the 


row are discussion leaders, Miss R. M. Druce 


(C. & J. Clark Ltd.), Miss W. Gode (P. M. & W.), Mrs. D. Dwyer (Aston 
Chain and Hook Ltd.), (3rd, Sth and 6th from left respectively) 
tutor, David H. Bramley (2nd row right) 
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British Workers Praised 


M' MBERS of the Unite 
i teal hich visited hr 
the iu ee I 


{ thie 


t 
huctivit 


WAGES NEWS 
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DOCK WORKERS~— A 
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} 


f 


FOUNDRYMEN 
' IS 1 ' 


Recommendations 
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ya 
d vage increase immMounting t 
£144,000 a e} \pril 
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ourse n industrial negotiations ar as ’ ] of 660,000 working days The 
ivreement trade union admin iti St vehicle industry with 457,000 lost days, 
ind social and economi rest ind building and contracting with 
the union's expense The tirst stucder 157,000 lost days, were the next most 
to take the course t iffected by disputes 
' 


from the electricits 


ff Personal 
Foremen’s Wage Claim al a A 


D. Bonham-Carter has been 
; ” ppointed to the goard of Unilever 
| )' LEGATI , _— ;' ' ; Mr. Bonham-Carter was appointed 
ference of the engineering I / , of the Personnel Division f 
f the A 


oation of nilever Ltd in 1950; he joined the 


ape company as 4 management trainee in 
1929 

A. N. Holland has been appointed 
training manager of 1 Wall and Sons 
Ltd. Following Mr. Holland's appoint 
ment, fourteen-day courses for super 


ve union 
te !) to ecure 
demanded last Jul 
) i year the \ssociation 
pursuing a Claim for a 20 per ce pe 
increase for about 11,000 for 1 al The wearer of this safety boot 
executive vhich was first rejecte escaped with only bruises when a 
the employers and then used 25 !b. pawl, which he was putting 
reference to the Industrial iS] into a lathe, slipped and fell on to 
Tribunal by the Minister « bour his foot 
vho maintained that it cou 


isors have been inaugurated at the 
London factory Safety courses are 
ilso being arranged and there is a 
regular series of induction courses for 
vcomers 
A. E. Tatler has been appointed 
ubinitted for arbitration under 1 Phe subject sonnel manager of St. Mary's Mill 
terms of the 1951 Order, 71 inister in Re ns at Work cester, branch of Dunlop Rubber 
based his refusal on the ground t Keble Colles ! I , “te 
f o. Ltd He was previously manage 
the Association was not a pat , ourth an ul conferen or aj ment secretary to the works committees 
national negotiating machinery and did fro! eptember 
not cater for a substantial number of he ! it Worl 
engineering workers The Association esic onference t 


hallenges this interpretation of — the n House Ilmminste yim In Brief 
Industrial Disputes Order e purpose of the 


it the company s Speke factory 


Reconstitution of Wages Boards for 
the protection of workers employed in 
unlicensed residential establishments ts 
living and the narrowing B both to herself and to her firm i by the Catering Wages Con 

by ‘ yz ag i 


urged 
lifferential between — foremen mation in be obtained from th inission in its annual report for 1952 
speratives The general ecretary ¢ Warden * *. . 
\ K.T tated that in the engineer 
e - Ministe ‘ Ss . 

ng imdustry supervisory grace otten n © -. Uhe a ak * of 7 we = Pr 
earn te than workers on. the hoy Disputes in 1952 Apporn ter a ional outh mploy 
as aid eins tadiel ‘ oat amine nent Council and its Advisory 
flow dl ‘ wlustry \ ( e . 

un ! . | AST year there were more stoppages Committees for Scotland ind Wales 

4 in industr is the result of fora further period of three years 

disputes than in any year since 1949 . * * 
About 1,792,000 working day vere Payment by results schemes in the 


t, ins ing 416,000 workers rh construction industry, the guaranteed 
coal-mining industry Was the most ‘ 
seriously atfected; 273,50Q@ workers were 

i 


LEXAWING ike tninciation’” ic thu involved in. strike vhich caused the (Continued on page 34.) 
) subject for discussion at the 
ummer conference of the Industrial] 
Co-partnership Association to be held 
it Somerville College, Oxford July 
1. 12 Speeakers include Sir HH 
vttantord Cooper ke Fletcher Prot 
kK. W. Paish, Dr, E. Wight Blake 
lr W (, Pliscon k, Halford W I 
Reddish 

This year annual conference of the 
Industrial Welfare Society is to be 
held at Keble College Oxford from 


The appleation for a wag M t girl entering 
i made because of the nm v ( commerce the importance 


ing the best men for managerial 
posts because promotion often meant 
rwcceepting reduced earning 


age and factors bearing on produc 


Dates for your Diary 


Looking at New Houses 


A party of employees of the 

Vitamins Group on a visit to 

Crawley, where they inspected 

the housing estate and the new 

factory which the company is 
opening soon 
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The Welfare Officer and ke lien on industri 


concern ire to be invited to dust 


the problem it a sper meeting to 


Civil Defence held in the autumn 


* . 


| +} } ‘ : ' The Laundry Industry Education 
er } goard is endeavouring to raise £23,000 
Y lit ) istri Init t I 1 
misibalitie ; for the endowment of scholarships for 
ellare otheer I if y : 
\ I , sont training laundry personnel 
‘no an eros given in t 100) 
of Industrial Cis Def é | ! | 
organ of the Society of Industria ivi \ , ure \nd SUR i The Committee of Inquiry on the 
Defence Officer Phe spe Kehabilitation of Disabled Person 
the welfare officer, state he autl piled a f the names of m now 
culel bee helter welfare I yen ! I mh emergency, Cé 1 do first person amd sorganisations Anyone 
ishing to give evidence should send a 


* > . 


receiving evidence from interested 


feeding, information servi 
evacuation memorandum, containing the points 
The welfare officer should repare together the ruich the ish to bring to the notice of the 
himself for these duties no arti Ase Kb ’ pica Committe to the j 
t ard K i $2 St. James’ Square, London, 5.W.1 


omt ecTetaries a 
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vor Civil Defence Officer , ‘ | rative miely is piving to 1 i oon a possible 
know the sites of all exi iW elte I h low t c i R 
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sang | 1" rg ~ } ; Central Council for Health Educa 
a t : o =i vhich n PERSONNEL NEWS BULLETIN tion is holding a summer school at the 
quite adequate in’ their pr Continued from page 32) Royal Holloway College, Englefield 
: (,reen, Surrey, from August 10-20, for 
, f i ‘ medical officer industrial nurses 
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Junior Institution of Engineer i 
offering a scholar hip, \ tlue £150 tor 
one year, to young engineers to hel; 
them in thea technical education and 


in eye on what the canteen 
ment are doing to train thei 
mm otha mnportant 


lefence practical tramuing 


your floor cleaning problems... 


. the solution to any problem of floor cleaning —irrespective of its 
nature or where it exists—lies in the selection and correct operation 
of the machine for the job 
To make it still simpler from the user's point of view, the Columbus- 
Dixon Technical Advisory Service was created. Offered without 
obligation, it is staffed by a team of experts whose knowledge of floor 
cleaning problems is based on the widest experience backed by the 
most comprehensive range of equipment 
This service is at your disposal. Whether your concern is with : 
industry, the school or hospital and whatever your floor cleaning - 2 a ee 


problem eee machines guarantee the 
- efficiency and service 

backing every Columbus- 

Dixon product. The 

answer to your problem 


pley 6900 lies in one of this 
wem vr comprehensive range of 
machines. We shall be 


ypvisony ~ : - noppr to send you 


THE COLUMBUS-DIXON 
pace ORGANIZATION... 


Wembley: the people with experience 


consult 
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Low cost cleaning for Floors 


Wood floors, composition floors, tiled floors, 
TEEPOL cleans them all, faster and 
Eflective in water of any 


lino 
with far less eflort 
hardness, this remarkable modern detergent, 
developed by Shell, quickly shifts all grease 
and grime, cutting down cleaning time and 

cleaning bills. With the same outstanding 

elficiency TEEPOL also cleans everything to 


which water may be safely applied! 


TEEPOL (liquid) is supplied in 4-vallon cans 
with an economy pouring device. also in 4§5-gallon 
drums and in \-gallon cans. Write for a free 


illustrated booklet which describes the many 
uses Of TEEPOL. 


ean right through with Teepo 


SHELL CHEMICALS LIMITED es Offices : Walter Hous rd St.. London, W C2. Tel. - Temple Bor 44 42 Deansgate, Manchester 3, 
" t gha ] Jland 6954. 28 St. € h Square, Glasgow le gow Central 9/61, 
TEEPOL " is @ Registered Trade Mark 


Tel. : Deansgote 6451. Clarence Chambers, 39 
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raise the Standard 
of your Clean Towel Service 


to supply, collect, launder and deliver on an assured weekly service basis, or more often 
if required 
HAND Towels, Turkish or Huckaback 
ROLLER Towels, Turkish or linen 
GLASS or KITCHEN CLOTHS in linen or cotton crash 
DUSTERS, check or yellow 
TABLE CLOTHS, large or small, white or coloured, 
linen or damask 
For a small weekly fee. 
All towels, etc., are kept in good repair and when necessary 
replaced without additional charge. Speciaily reduced rates 
are quoted for large numbers. No quantity is too large or 
too small for UNITED to handle—speedily, efficiently and at 
the lowest possible cost to you. There is no commencing 
charge or deposit. 


REGULAR WEEK 
UNITED CLEAN TOWEL SERVICE Ltd. 


62 Pall Mall ° London, S.W.|I 


WHITEHALL 5031 
BIRMINGHAM ~- BRIGHTON - COVENTRY ~- BRISTOL - READING - LIVERPOOL 
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New Industrial Equipment 














EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 
















Readers who wish to know the suppliers of any of the products referred 
to in this section are asked to write to the Editor, quoting the reference 
number which appears at the end of the paragraph or the firm's name. 
We are always glad to consider for publication descriptions—preferably 
accompanied by an illustration suitable for reproduction—of new products. 
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Packing Labour-Saver 
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(PM 638.) 






New Incinerator 
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(PM 640.) 






fee hearing spectac 
aie gned that the Done 












| CANTEEN 





Hygienic Mops 


Sh new h moy which i 
isetu lor the small canteen 
mace f sponge and floats in the 
being a i CA to tag 
be tough and 1 require onl t! 
ifter 
the moj hygient and can be b 


lation are pre t! nla t eep it se PM 641.) 











rit 


ny 


















10 ' anietell ‘ecsear Goad Decorative Eggs 


The temperature is controlled b TT! egg wedger divides « 
‘ f , timer } } lows 1x etal shaped ect 
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l* Is Your Works 
Equipped with 


Upuphtoet 
DISPENSERS 


BIN MASTER The Oven 


BIN, CHURN, CARBOY CARRIER for Your 


CED 


Canteen 
| 
| 


FULLY BALAN 


for 
CREAMS 
LIQUIDS 


The Silicate general-purpose Gas-fired CLEANSERS 

Cabinet oven is a solid, reliable tool | etc. 

for canteens large and small. Simple 

to work, it will bake Cakes, Pastries, Clean 

for Swarf, Loose Components, Pies, Joints and Poultry to perfecticn. Economical 

: Quick starting, it can be brought to 

Pressings, Salvage, Waste baking heat in 20 minutes. Low gas Hygienic 
Paper, Waste Food, etc. consumption. Small floor space. There 

is a size to suit your need. Quick 


We make a wide range of Trucks ! 
and Stands for Drums, Barrels, Bins, delivery. Write for 


Cartoys, ete. SILICATE BAKERY Details 


POWELL & co. ENGINEERING co. LTD. DISPENSERS LTD. Today 


129-131 Conybere Street 
DRUM MASTER" PRODUCTS BIRMINGHAM 12 BRITHORN WORKS 
TELSCOMBE CLIFFS, NEWHAVEN, SUSSEX 


Burry Port, Carms, South Wales Est. 1896 Phone: CAL 3084 Telephone: Peacehaven 2335 (2 lines) 


AUT 


BE 





























Protect against Fride i UM i rotection 


Whatever work women do, they do 
Dermatitis it best when they are smartly 

| . * dressed. Pride in their appearance 
gives them extra pride in their job. 
Work goes with a swing and greater 
efficiency results. That is why 
constant development, to keep pace with ‘ DINKUM OVERALLS give more 
than protection alone. 





Backed by twenty-five years’ research and 





changing industrial conditions, Rozalex 
leads in the fight against dermatitis risks Y V\ 


Dinkum Overalls are obtain- 


The world’s finest barrier creams able in both long or short 
sleeves, and the Button- 


through style has a dual- 
purpose collar, and can be 


and new friends at The R.O.S.P.A. Con 

n 

x ference, and extend our thanks to all | worn open neck, or buttoned 
up as desired. 


visitors to our Stand 
MANUFACTURED AND DISTRIBUTED BY :— 


ANGUS JOWETT « CO. LTD. 


; SKELTON INDUSTRIAL ESTATE, SALTBURN-BY-SEA, YORKS 
The pioneers of barrier creams Tel. : Skelton 142 Established 1911 


We were very pleased to see so many old 





ROZALEX LIMITED + 10 NORFOLK STREET - MANCHESTER 
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itt t t i ru ramne thea es il ear lam wid 
WELFARE PROBLEMS! ) ‘it a ae ee ct Hing ei 
A FOOTBALL STAR to act as Coach t) fairly stilt 
to a Factory Team 
A CIRCUS to appear at Works : esse Pee (PM 643) 
Annual Sports Day ‘ ™ 
A WELL-KNOWN STAR to open a Saves Wear and Tear 
Garden Fete | 4 HH 
THE HIRE OF MARQUEES for a |" 
Coronation Day Party ‘ 
AERIAL ACTS and Gala Attractions 
for Annual Carnival 
RADIO “STAR” to appear 
Celebration Concert 


These are but a few of the enquiries 
recently received 


If you have any similar problems, 
why not leave the organisation 
to the experts? ' ‘tpn eps ect (PM 644.) 


MURRAY-WARD PRODUCTION Dry Cleans The Floor 
11 DESMESNE ROAD, WHALLEY RANGE 4 iad th lianas . NEW ma _ 
MANCHESTER, 16 being pla A, 

Tel. : ARDWICK 1997 ! t (PM 642.) 


Galas, Fetes, Geiniedl Staff Parties, | | BETTER HOUSEKEEPING 


Dances, Cabaret, Outings, Theatre Fit- | 
tings. Costumes, Scenery, Lighting, etc. pinion Floors 








“STAR" ATTRACTIONS OUR SPECIALITY 








I 





The man you want is at your finger tip! 


Advertise in the classified columns of the Manufacturing and Industry 1,060,000 
», s¥ SRALD. E > i rer > TPH : : 

country use this medium for finding skilled ‘ : 
replacements for every trade and craft. Commerce, Finance and Professions 330,000 


They know that of its 5,400,000 readers Mining and Quarrying 280,000 


MORE THAN HALF are in skilled occupa- . as 
tions. The following are typical DAILY Transport and Communications 270,000 


HERALD reader groups: Distributive Trades 250,000 


wry classified advertisement appears in copies, covering TOTAL circulation 


DAILY HERAL 


Rate: 15/- per line. Communications should be addressed to: 
Classified Advertisement Manager, DAILY HERALD 
Ieclephone Femple Bar 1200 (Ex. 454 and 466 
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I i 1 which ; of hardened 
h-share steel] Wit! 1 whole FETE GAMES & SIDESHOWS 
0 gg ls # ™ “ pes . — ee: Tents, Marquees, Chairs, etc. 
ASI . ee pee Flags, Pennants, etc 


I t .... FOR HIRE 
Carnival Hats, Novelties & 


SPECIAL OFFER OF HARDWEARING | [CCU UICH & tion 1 - 
tn “ ove Ki ng t VOTKINZ 


converts 


COCO MATTING |i ssicries cScratuer te potisher |] Balloons, et. 
| | or pol eT 

(PM 645.) Balloon Race Accessories 

Write for post free catalogue 


Ideal 
eal for THE 


| INDUSTRIAL | HANDLING KENSINGTON CARNIVAL 
COMPANY 


Pie. my D T k 
EMISES rum iruc 1472 KENSINGTON HIGH STREET 
\ LONDON, W.8 


ey Hy ( rum truck is desi ( 
| s , TELEPHONE: WES 2962 











aru 











i Ne 
WT HN “MERRIE ENGLAND” 


MAKER'S , RAMSGATE 


The brightest spot on the South East Coast. 
PRICE Now booking Works’ Parties and Outings, for 

\ 1953 season. Fully licensed bars, first-class 
catering and a great variety of amusements. 





Particulars from : 


CATERING DEPT., “MERRIE ENGLAND’’ 


Made by a well-known British manufacturer to a 


specification that ensures really hard wear. In natural 


colour. Suitable for Beaches, Factories 
Schools, Cinemas, Kitchens, BARGAIN sb 
16 in PRICE | 


Halls, etc wide 


Usually GHA | 4/ HEALTH 


Carr, 4/- on 12 yds. 6/- on 24 ye Eng. and Wales 


Free delivery in Gamage 
oe : HORIZON 


within 50 mile radius of Holborn 











GAMAGES, HOLBORN. LONDON. E.C- > # adr fe po : A quarterly magazine to interest the 
POCO, hemes intelligent reader. 


a ig sea I lict vn tubular 


hook which only Contents of the Summer issue 
To lift will include :- 





require ( i mal greasing 


‘Wheelers of Plaistow” |‘ °\'i0% book © dropped over 1p || THE PHARMACIST and the 

footrest oushed {ace iliwstration) The | | @AveGMAl GEALTN SERVICE 

eee ore seen sg gps cark ttl gage Wg THE WORK OF A HOUSING 
hich i 

PM 646.) MANAGER 


DENMARK ADVENTURE 


OVERALLS ~ New Trades Lists ONE WOMAN’S WORK 


fi — fi r Large-scale Kitchens and their Plan- yearly subscription 10/- 
or Os ning: = {ror Janne Scott and Ce 

} ' Enginees Ltd | TAVISTOCK HOUSE NORTH 
“Y Oldhas ( cop 4 th ! TAVISTOCK SQUARE 


MEN ~~ booklet will be sent om request to al LONDON, Wi 


The! aca 


maticall hicle der barre 


manufacture of ? then rea 

















and 


WOMEN _}// ’ ~~ jurn the handle 
in every Trade m . 7 theyle Peeled 


« DIGNIFIES 
ed VOLE THE OB “MERRY-GO” POTATO PEELER 
tar J YOURS FOR 21/- deposit 
H. WHEELER & CO. LTD, | incor micute!’ “Herry-Co" peels thinly and Every pertrustiest, Made of die-cast slumintom, 
° ° ° evenly without waste. Also peels carrots, pars- beautifully finished in enamel. Awarded ‘‘Good 
nips, turnips, onions and cooking apples. Simply Housekeeping’’ Seal of Merit. Cash price 


Overall Clothing Manufacturers attach hose provided to cold tap and let water £6 15s. Od. Or 21s. deposit and six monthly 
run; then put in unwashed vegetables and just payments of 215. 6d. Carriage paid Money 


107 LONDON RD., PLAISTOW, E.13 turn the handle for one minute. Nick out eyes refunded if not satisfied 
Telephone: GRAngeweod 407! and all's ready for cooking. Peelings collect in Free Iilustrated Brochures on request 


nmmmmmen (BARGAIN DISTRIBUTORS, Dept. 80, 14 Stuart St., Luton 
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NEW LIGHTWEIGHT (Plastic) 
PULSAFE 
FACE SHIELD 


P.EM J. Say) 
4 Zt (ais 
loyal . Service 
a ota , 


a lifetime’s loyal service in * the 
works’ deserves something more than 
a gold watch. On the other hand a 
Retirement Benefit Scheme brings advant- 
ages all round from the very first day. 


ight, cc rtable and sturdy, this nev ce x 
ai, SUERENT ORES ane we nls new fa Skilled men, scarce men, come to stay 


shield is proving of the greatest value to workers Productivity tends to rise in an atmosphere 


] 


in the oil industry, affording as it does full of friendly co-operation between men and 


management 

Hobbs Savill will plan a Retirement 
splashes of crude oil . : 
, Benefit Scheme for ten or ten thousand: 


protection to the eyes and face against 


There is a wide range in sizes and despite the there’s no obligation. J 
shield’s protective strength it can be worn the 


, g by female as well as > workers 
day long by female as well as male worker: The H.S. Svstem is fully des- 
r . ; he ‘ hookl ** As 
When not in use the face shield swivels above the cribed in cur Sack, A 
Personal as your own Hand 

head. All component parts of the shield are writing.” May we put your 
name on a copy for posting 


easily replaceable. Write for full 


details of the complete Pulsafe range. 
HOBBS SAVILL 


: _ BS , Tare (LIFE & PENSIONS) LTD. 
SAFETY PRODUCTS LTD. io: been oveeey. Laken bcs 


Telephone» MANsion House 


44 HATTON GARDEN LONI Telegraphic Addre Livelier, Stock, Lom 
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Summary of Official Publications 


READERS’ 


No al The Road Haulage 
Wages Regulation (Amendment 
boat M i le by M 


Wages Council 
Order, 195 
rot I 

' 


HMSO 


I 
Operative tt M 
No x Ihe Stamped or 
Wages Council (Great Britain 
tion Order, 1953. Dated M 4 
M te Labour ml Nat t 
, Ww Ww t 


KH 
Pressed ‘Meta -Wares 
Wages Regula 


| 
0 ' tat 
j bile Oper « tre M 

No, 848 The National (Additional 
Days of Unemployment Benefit Regulations, 
195%. Dated M ” ‘ t 


Insurance 


» 19 
No, 846 Ihe Transferred Undertakings (Com 


pensation to Employees) (Amendment) Regula 
trons, $953 Plated " 


Minister ¢ inisp ect I 


perative 
No. 86 Ihe Wages Regulation (Licensed Non 
Kesidential Establishment) (Managers and Club 





Stall Outings Catered for 
FULLY LICENSED 
Rea Restaurant 
SEAFRONT, BOGNOR REGIS 


Phone 1989 Seat 700 








Special lines in 
CAFE & HOTEL CHAIRS 


Well constructed Tub 
Arm Chair in Light Oak 
or Walnut colour, fitted 
loose seat, seat and back 
upholstered in leather 
cioth in various shades 
£4 4s. Od 
Secondhand 8 x 4 6 
Polished Mahogany Lined 
Top Board Room Table 
£30 Os. Od. 


Jelks 


> Yodany 


Write for 
liiustrated Lists 
Contracts Dept. 
263/275 Holloway 

Rd., London, N.7. 
Tel.: North 2747 
(13 lines) 
Now well into their 
second century 














INDUSTRY AND PERSONNEL 


Stewards Amendment) Order, 19 M 
ul 


GENERAI 


Catering W ages Commission ; t \ 
} Vv r ‘ | 
M HMSO d 
Civil Defence. Training of Civil Defence General, 
Rescue und) «Tactical Instructors Ir neg 
M . | ; 
) HMSO 
Defence M | 


Civil 
\ j t Basi 
' iW 


Rescue 

Otter M 

Ht M 
Careers for Men and Women 2) Actuarial 
Work. | t M Labour d 
M 1" HMSO, ¢ 

Choice of Careers I Printing 
(No. 45 Bookbinding and Printer’s Warehouse 
Work (No. 49 I t ( ty nail 
I Ix M Ny HMSO 


INDUSTRIAL DISPUTES TRIBUNAT 


AWARDS 
Rates of Manual Workers 
Local Authorities in Scotland 


Ne » Wage 


Employed by 


Au 


t 

No, 351. Claim in Regard to the Grading of 

an Engineer Employed at an Institution in Scot 
Tiet o “A worker be as 

Awar Ir 


land. ( 


. of 
No » Rates of Wages of Machine 
Operators Employed by an Engineering Firm in 
Fife. rate f iit 


Certain 


[ yorker ( 
No. 45 Payment for Annual Holidays to Two 
Workers Employed by a Firm Engaged in the 
Manufacture and Repair of Furniture in London 
( t for 


Ne 4. Remuneration of Administrative, Pro 
fessional, Technical and Clerical Staffs Employed 
by Local Authorities in the London Area 


Certain Workers 
Whelesaie Dis 
Western Area 


No Remuneration of 
on with the 
the North 


Employed in Connect 
tribution cf Meat in 
( I ' 


Aw 
Ng 6 of Wages and Conditions of 
Employment of Certain Workers Employed by 
Aluminium Foil Manufacturers in 


Rates 


a Firm of 


Glasgow I 
\w 


W 








GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


No. 345 Rates of 


Waves in the Refractory 
Brick Industry in t 


Scotland. ( I Wage 
per hour tor wit I 


Ix 
I 

incre 

to be gr ed to we 
No, 358 
Industry 


I rer | 1 3 
Rates of Wages in the Building Brick 
in Scotland. ( ner of Sd 
r te ile t 
orresponding 
\ward Existing 
bee 


ker 

onate mcrease 

nior iw ; a] 

Rates of Wages of Workers Employed 
Rayon Manufacturers in Essex 

stantial wae mer Aw 


No. 359 


by a Firm of 


18/5/5 
Rates of Wages 
of Wart incre 
Crease 








LET US FEED YOUR WORKERS 
REALLY WELL AND HELP YOU 
___ CUT YOUR LOSSES 


Our main business is the manu- 
facture of excellent ready cooked 
dishes in very large varieties. 
By organising and preparingthem 
centrally we can run your can- 
teen easily and completely and 
offer a service second to none. 
We include everything in your 
menus—sometimes even chicken 
at no extra charge 

A larger choice of dishes avail- 
able each and every day. 

Less space required — special 
adaptability to varying numbers. 
Better food at lower cost — you 
can try this amazing service for 
as short a period as you like. 





Get one of our representatives to call 
on you 


MEDIATE MEALS 


LIMITED 
Canteen Contracts Department 
26 NORTHWAYS PARADE, 
COLLEGE CRESCENT, 


LONDON, N.W.3 
Tel.: Pri. 9830 
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DALMAS 


Firvst-Choice 











FOR 


DAY 


DRESSINGS 





wATEnpROo; 








Dalzo-Lastic Self Adhesive 
Elastic fabric Dressings with the 
antiseptic gauze pad induce 
quick healing and allow free 
muscle movement the ideal 
night dressing. Complete sealing 
ts not needed as there is less 
likelihood of infection The 
Doctor's Cabinet illustrated 
contams quantities of Dalzo- 
Lastic Dressings in assorted 
sizes and shapes for instant use 


DRESSINGS 


Dalzo - Lastic 








Particularly suitable for in- 
juries sustained at work or 
school These dressings 
being waierproef, prevent 
infectionfromliquids, grease 
or dirt. So thin and flexible 
they are practically un- 
noticeable, can be washed 
im position, stay clean and 
are the ideal daytime dress- 
ing. The Dalmas Special 
Doctor's Cabinet contains 
180 first-aid dressings in 
seven sizes and shapes with 
a spool of Dalmas strapping. 
Price 16/8d.—refills 14, 10d. 











MADE BY DALMAS LTD., LEICESTER & LONDON. ESTD. 1823 


PEKSONNEL MANAGEMENT 


PRIVATE TREATMENT 


in ILENESS 
NO FINANCIAL WORRY 


In the event of serious illness or operation 
many people want private advice and treat- 
ment for themselves and their families, but 
are afraid of the cost. B.U.P.A. offers an 
inexpensive solution. For a very reasonable 
annual subscription, the Association pays 
all or a major part of the cost of private 
nursing home, hospital, and specialist treat- 
ment, members being entirely free to make 
their own arrangements. 


The Association’s sole aim is to assist its 
members; it is entirely non-profit- 
making. 


Attractive special schemes are avail- 
able for Staff Groups. 


Send postcard for brochure to: 


THE BRITISH UNITED 


PROVIDENT ASSOCIATION 


President. The Viscount Nuffield, G.B.E., F.R.S 


61 BARTHOLOMEW CLOSE (Dept. | 38), LONDON, E.C.i 
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PARK YOUR CYCLES|| Qy£RALL 
THE ODONI WAY EFFECTS 


With Odoni Patent “ All-Steel”’ 


BICYCLE STANDS 


Types to suit all possible requirements ‘liustrated is one of our recently 
SINGLE OR DOUBLE-SIDED, HORIZONTAL OR SEMI-VERTICAL completed orders made in White Satin 
cae Saeeer ond Quedeer we TYPE 10 Drill, Coat style. You will agree that 
- it looks most effective, yet, at the same 
i DOUBLE SIDED time, practical and neat. Whatever you 
mat - : SEMI - VERTICAL need in the way of Long Coats, Jackets, 
aoe ba a OUTDOOR Boiler Suits, Aprons, Bib and Brace 
STAND, BUILT Overalls, etc., consult Charles Baker. 
WITH CLOSE 
RACK Our representative will be pleased to 
ARRANGE- 
MENT (CYCLES 

AT 12” 

CENTRES) 


Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees 


ALFRED A. ODONI AND CO. LTD. 


SALISBURY HOUSE, LONDON WALL. 
LONDON, €.C.2 
Tel. No.: (WORKS : LONDON, N.W.) Te!. Add. 
MONarch 8638/9 Odoni. Ave., London 





call and discuss your particular 
requirements. Just write or "phone 
today and arrange an appointment 





137-138 Tottenham Court Road, London, W.1 
(Opposite Warren St. Underground Station) 
Telephone: EUSton 4721 3 























OVER 
ONE HUNDRED FILMS 
AVAILABLE ON 


FREE LOAN 
3 


2 LISTED IN THI 
sail THE NODOR ‘BRISTLE’ DARTBOARD 
BRITISH TRANSPORI has achieved the highest reputation among serious dart 
enthusiasts. The target is of compressed fibres firmly 
FILM CATALOGUE secured to a stout plywood back-board and the high 
tensile steel wire pattern with numbers welded to a 
turnable steel ring ensures a long life of continuous use 


ALSO 





Obtainable from ea 
FILMS OFFICER ARCHERY TARGETS & DART SCOREBOARDS 


° Both of these are built to the same high standard as the 
British Transport Commission . 9g 

I ‘BRISTLE’ DARTBOARD. Best workmanship and 
25 Savile Row, London, W.1 materials are used throughout 
FOR FULL DETAILS, PRICES, ETC., WRITE FOR LEAFLETS P.M 


THE NODOR CoO. LTD. 
22-24 HATFIELD ROAD, STRATFORD, LONDON, E.15 


Telephone: MARyland 1313-1314 
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by 
VICTORIA 


*o, 
‘° 
Fover™ ; 
w 
co 


ff 4 “a, 
g mere vou 0 TOSAVAS 
NSIDER THESE 


A WIDE RANGE COVERING EVERY POINTS 


NEED, INCLUDING ONE FOR TOSAVAS are the most comprehensive range of safety footwear availiable, 
They conform fully to the latest British Standards specifications. 
Quality and price are unequalled. 


YOUR CANTEEN : Workers are fully protected by our Accident and Public Liability cover, 


WRITE FOR ILLUSTRATED BROCHURE AND PRICES TO :— 
IMPERIAL MACHINE CO. 


wiaale, Cate BRIGGS INDUSTRIAL FOOTWEAR LTD. 


Edgware Rd., London, N.W.2 | 
Tel.: GLA 2802 17-23 DOVER STREET, LEICESTER 











Peter's ay iow! 
Vending Machines 
alii 


~_ these advantages 





@ A mechanism that can be 
adjusted to operate on any 


number of coins 


@ Achoice of brands—soluble 
and non-soluble. 


Soaps and Detergents “1, 

@ An assurance of unlimited ¥ Limited are specialists 
| in the manufacture of a full 
supply. inge Of soaps, detergents, cleansers and 
lisinfectants. Constant research ensures 
hat our guaranteed products are exactly 
uited to Industrial and Institutional 
ceeds Service and Quality are the 
watchwords of our organisation Can 


AUTOMATIC MACHINES \ we help you? Details on application 


LIMITED 


1 Ladbroke Road SOAPS & DETERGENTS LIMITED 


London, W.11 PRINCES BUILDINGS. #8! DALE STREET, LIVERPOOL 


CENtra m2) 


Particulars from 


Telephone: PARK 7608 
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CLASSIFIED ADVERTISEMENTS INDUSTRIAL CLOTHING 
ENTERTAINMENT SITUATION VACANT 

" Staff | ASSISTANT COOK female. about Excep tional Value 

Dance to be 2/succens, ring the | | 35. feaured for Stal Canteen i bensct FROM MAKERS 


MUSIC BOX for your Band and Birmingham, 300 lunches daily 
Cabaret. Let us advise you on have previous similar experience ws sate a 
your entertainment problems especially in preparing varied menus MEN Ss = +g ena ane 
without obligation Permanent and pensionable post to Izes . to 52 nite ‘ ‘ id. cac 
. : a suitable applicant. Apply, stating 4” to Pe — a 22'6d. ca 
20 ongridge oad age, experience and salary required 34” to a 22/9d. ea 
London, S.W.5 to “Chief Accountant.” Box No HEAVIER Qu TALITY 
' . 
Frobisher 3794 (after 2 p.m.) 09s I x G. 101 St. Martin's Lane + te > ae f po twy ei 
ondo / ? 0 ’ » 
, MEN'S BIB & BRACE OVERALLS 
Sze 14° to 44” White a 17'3d. 
FILMS 34” to 44” Blue 2 17/9d. 
PROPERTY FOR SALE ‘HEAVIER QUALITY 
to 44” Blue a 20'3d 
: MEN'S BOILER SUITS 
FILMS ARE INDUSTRY'S Sizes: 34” to 44” White @ 26/9d. 
FINEST AMBASSADORS Quality OWNER offers privately for 14” to 44” Khaki @ 27/9d 
productions, 2D or 3D, by Fim Part ale at a reasonable price delightful ‘ 
nersHip, Wembley Film Studios country house, having, GROUND 14” to 44 ; On 
Wembley. Middlesex. Tel.: Wemb- | Spacious panelled lounge hall, four 5 ae. 
ley 6111 large reception rooms, eight smaller V - Y 
rooms. FIRST FLOOR: Eight prin Bate ER UAL ry 3!- 
cipal bedrooms and seven others 4” te a 30léd. ex 
OFFICE EQUIPMENT SECOND FLOOR: Two bedrooms wee Pa 30d. cach 
Cottage with four rooms. Chauf MEN'S OVERALL JACKETS 
feur's flat with five rooms Central 14” to 44” White a 15'6d. each 
DICTAPHONE — Outfit, £35 heating. Company's light. power HEAVIER QUALITY 
HotoinGcs, 39 Mincing Lane, Black nd water, main drainage, garages ih” to 44” Blue a 16/6d. each 
burn for five cars. Large range of green MEN'S DRILL TROUSERS 
houses, useful outbuildings. Grounds Sines &” to 38” Khaki 1 15/6d. each 


6 acres. Could be easily converted & Blue 


CANTEEN EQUIPMENT | nie hosel. cesearch ‘depen traning 28° to 38 White _@ 18%, each 


en O° ere eee JEAN TROUSERS. BLUE DENIM each 


FOR SALE dwellings. For illustrated particulars Sins s: 26" to 38” Waists @ 18/6d. MEN’S 


and sketch plans, write: Box 518 24” to 32” Waists @ 15'6d. WOMEN’S 
FISH RANGE taken for debt. Keen 24° to 28” Waists @ 15/-d. YOUTHS 
price accepted to clear; also Jack 
mars ie i FOSTER & FOSTER 
Portland Street, London, W.! INDUSTRIAL GLOVES 

161 Bethnal Green Road, LONDON, E€.2 
Telephone: BiShopsgate 245/-2 















































CUTLERY & SILVERWARE ves 
Manufacturers offer delivery from ] | 

stock and free badging service , Empieman 
Quotations for replating and badging 


Henry KN Co., Clevedon 4 Bethwin Road, London, S.E.5 
ee ne SAFEGUARD YOUR EMPLOYEES 


Telephone: Rodney 4342 


nr. Brsstol 


‘ a ee MECHANICAL HANDLING With the eenttteat tt aes and disinfector 
“" fectionsey., Wrine e+ EQUIPMENT 


ing and Confectionery r 
phone for heenest trade prices 
J). |. Vicon & Co. Lip., 3@ Fen 
church Street, E.C.3. (Tel Mar CONVEYANCER FORK TRUCKS 
sion House (466 9.) LTD., Liverpool Road, Warrington 
have for immediate disposal-—at 
REFRIGERATORS specially reduced prices a few re 

conditioned trucks of 2,000 Ib. to 
4.500 Ib. capacity with 9 ft. and 
REFRIGERATORS for sale. New 12 fr. lift These trucks are petrol 
and Guaranteed. 20 per cent off list petrol - electric, battery - electric 
price, suitable for AC or DC. Full driven and have been completely 
articulars 139 Essex Road, N.1. rebuilt by ourselves for sale with 
anonbury 2871. guarantee 




















—nsnteessienaeaatnanisinntmnsess @ Simple to install. 


For FACTORIES, CANTEENS, OFFICES, ETC. @ No interference with other fittings. 
PERSONAL CLOTHES LOCKERS @ Fully automatic, yet no mechanism 


Neat, compact, easy to install, these all metal clothing lockers are sunplied to go wrong. 
in banks of two and four. Each locker has four coat hooks, a hat shelf, 
a hanging rail and a handy drawer at the base A lock is fitted and two The illustration shows the unit in place—the flushing of 


keys provided. The locker unit stands 72° high x 10)” wide x 21° deep 
the cistern automatically releases a few drops of the 


Heavy gauge construction glossy olive green finish 
42 15 0 per locker plus 2 6 per locker carriage. Other sizes supplied “Sani-Dis’’ concentrated disinfecting and deodorising 


STATIONERY LOCKERS fluid into the flushing system. 

Constructed from heavy gauge steel! and attractively finished ina high 
gloss olive green, these re-conditioned cabinets have a central vertical 
partition forming 2 double-door lockers 19° wide, each with 3 removable 
shelves and its own lock and 2 keys. Two drawers are fitted at the base = 
Overall dimensions 72” high x 42° wide x 22” deep £12 each, plus 10 
carriage a paid on ail orders value of £50 or over THORNACRE WORKS, SHIPLEY, YORKS 

lease send for illustrated leaflets and full details t f 

Manufacturers of :— 

J. E. LESSER & SONS LTD. MIS-TOFF the De-mister, also Liquid Soaps, Detergents, 
290 BALHAM HIGH RD., LONDON, CIRCLE WORKS, BLABY Disinfectants, Spraying Fluids, Lavatory & Channel Blocks 
S.W.I7 Tel.: Batham 3617 (5 lines) LEICESTER _Tel Wigston 82298 
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SAVING. _ 
ia Se Oe 





Mr. Therm is a first-clas 





‘ ouardian 
against waste 








Cras ve ry speedily reaches operating 





le miperature and the re is lo 


cooling off period 


automatic tf desire d 





Sensitive control 


deliver just the heat need d without 


waste. And gas is simple 


fk install and easy lo 


maintain. It's a ve r) clean fuel and 








» flexible that it can be adapted to almost any 








industrial heating proce 


When fuel is 
the proble m Mr. Therm usually has 





the most efhcient and economical answer 


Mr. Therin 


e3 


burns to serve you 


HELPS IN WELFARE WORK © a 


Y steam raising, Water L j 
Uf heating, the equipment ot first \4 
THE GAS COUNCII 1 GROSVE y 


NOR PLACI 


He is a great help in tactory 
heating 


ad rooms, water heating in sports pa 
NDON 1 
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cooking and dish-washin teens 





One empty coat-peg frequently leads to many — 


For one little sound frequently reverberates into a dozen 
distracting noises. Staff leave because they want quieter 
jobs. Stop these noises and you stop headaches, nervous 


strain and absenteeism. Whether the battle against 


clatter is conscious or not, its damage is real 
valuable mental and physical stamina, wastes time 

Call in Cullum. Cullum will rid 

and make sure you 


It sap 


and materials 

you of all harmful noise 

can hear everything you want to hear. 
Have a word with Cullum to-day 


Sound control by 


THE ACOUSTIC CONSULTANTS & CONTRACTORS 


secant aad h ACOUSTI-CELOTEX | 


HORACE W. CULLUM & CO. LTD., FLOWERS MEWS, LONDON, N.19 
Tel: ARC 2662-3-4-5 
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